
Dixie State University 

Department of Education 

Syllabus 

 

 

DSU Department of Education Program Standards: 

 

Mission Statement 
The mission of the Department of Education is to create learning experiences for its 

candidates that foster collaboration, professionalism and competence in content and 

pedagogical knowledge. Through the integration of leadership, scholarship, reflection, 

and community partnerships, the Department prepares its candidates to be outstanding 

teachers within diverse and changing communities.    

DSU Program Standards/ Utah Effective Standards 
(The standards listed below incorporate national (CAEP), state standards (UETS) and Dixie State University core 

themes of learning, engagement and opportunity) 
The Learner and Learning –  

Standard 1: Learner Development – The teacher understands cognitive, linguistic, social, emotional, and 

physical areas of student development.  

Standard 2: Learning Differences – The teacher understands individual learner differences and cultural 

linguistic diversity 

Standard 3: Learning Environment – The teacher works with learners to create environments that support 

individual and collaborative learning, positive social interactions, active engagement in learning, and self-

motivation 

Instructional Practice –  

Standard 4: Content Knowledge – The teacher understands the central concepts, tools of inquiry, and 

structures of the discipline. 

Standard 5: Assessment – The teacher uses multiple methods of assessment to engage learners in their own 

growth, monitor learner progress, guide planning and instruction, and determine whether the outcomes 

described in content standards have been met.  

Standard 6: Instructional Planning – The teacher plans instruction to support students in meeting rigorous 

learning goals by drawing upon knowledge of content areas, Utah Core Standards, instructional best practices, 

and the community context.  

Standard 7: Instructional Strategies – The teacher uses various instructional strategies to ensure that all 

learners develop a deep understanding of content areas and their connections and build skills to apply and 

extend knowledge in meaningful ways. 

  

Course Title: Classroom Management Course Number: SCED 4600-01 

Meeting Days/Time: W 2:00-3:40 PM 

Room: WEDU 136 

Credit Hours: 3 

 

CRN: 43865 Instructor: Bartholomew 

Semester/Year: Fall 2018 Instructor’s Phone Number: (435) 879-4406 

Instructor’s Email: bartholomew@dixie.edu Instructor’s Office Location and Office Hours: 

WEDU 137, 8:00-12:00 Monday, 8-9:00AM 

Tuesdays 



Professional Responsibility – 

Standard 8: Reflection and Continuous Growth – The teacher is a reflective practitioner who uses evidence to 

continually evaluate and adapt practice to meet the needs of each learner. 

Standard 9: Leadership and Collaboration – The teacher is a leader who engages collaboratively with 

learners, families, colleagues, and community members to build a shared vision and supportive professional 

culture focused on student growth and success. 

Standard 10: Professional and Ethical Behavior – The teacher demonstrates the highest standard of legal, 

moral, and ethical conduct as specified in Utah State Board Rule R277-515 

 
Institutional Learning Outcomes (ILO): 

 ILO 1:  Skills- Develop discipline-specific skills and foundational skills in information literacy, quantitative 

reasoning, critical and creative thinking, inquiry and analysis, teamwork, leadership, and varied modes of 

communication. 

ILO 2:  Knowledge - Achieve comprehensive knowledge of discipline-specific area(s) of study and of human 

cultures and the physical and natural world, through engagement with contemporary and enduring questions. 

ILO 3:  Innovation - Synthesize and collaborate across general and discipline-specific studies for creative 

resolution of complex and unscripted problems within and beyond the university campus. 

ILO 4:  Responsibility - Acquire civic, community, and intercultural knowledge and develop social competence 

while engaging as a responsible, global citizen. 

ILO 5: Grit - Develop passion and perseverance towards long-term goals despite significant obstacles 

 

Course Description: Required for all Secondary Education Program students. Designed for 

the management and leadership of the intermediate, middle and high school classrooms. 

Areas include: discipline, procedures and routines, interpersonal relationships, classroom 

environment, learner motivation, and parental involvement. Students will design a 

comprehensive Classroom Management Plan (CMP). This is a combined lecture/practicum 

course. 
 

Course pre-requisites and/or co-requisites: Admission to the Dixie State University Secondary 

Education   Program 

 

Required Textbook(s) and Materials: Ridenour, Katy. (2006). Managing your classroom with heart: a 

guide for nurturing adolescent learners. Association for supervision and curriculum development 

(ASCD), Alexandria, Va.  

 

Course Objectives and Outcomes:  

 

 

Student will (I can): 
UETS Standard(s) 

Addressed 
Corresponding Course Assessment 

1. Design a comprehensive 

Classroom Management 

Plan (CMP) that can be 

utilized in your future 

teaching career 

2. Identify and describe the 

characteristics of typical 

student misbehavior and 

UETS  

 

1,3,7,8,9,10 

 

ILOs 

1,2,3,4,5 

1.Developed Classroom Management 

Plan (CMP)  

 

 

2.Write a behavioral case study 

 

 

 

 



what generally causes this 

misbehavior  

3. Identify the various 

techniques that can be used 

to prevent student 

disruption. Some of these 

techniques will include 

procedures/routines, 

rules/consequences, high 

expectations, clear 

expectations, and the 

teacher/student 

relationship  

4. Understand in-the-moment 

disruptions and what a 

teacher can do to address 

these disruptions 

5. Exhibit a personal 

classroom management 

philosophy based on 

respect and understanding 

of student behavior 
 

 

3. Write a reflective weekly journal in 

response to weekly discussion classroom 

management techniques 

 

 

. 

 

 

 

 

 

 

4. Write a weekly reflective journal that 

includes examples of “in the moment 

disruptions” experienced in practicum 

 

 

5.Write a reflection that addresses a 

personal philosophy of classroom 

management 

 

Grading:  

 

A    =  95-100 B   =  84-86 C   = 74-76 D  = 64-66 

A-  =   90-94 B-  = 80-83 C-  = 70-73 D- = 60-63 

B+  =   87-89 C+ = 77-79 D+ = 65-69 F  = Below 59 

 

Each semester, you must maintain a 3.0 GPA. All course grades must be C or a better grade. Ds are not 

accepted; you will need to retake the class if you have a D for a course.  

 

It is the responsibility of the student to verify that all grades have been correctly placed into CANVAS by 

the instructor. Monitor CANVAS weekly and notify the instructor immediately, if you are missing a grade 

or have received an incorrect grade. 

 

Save tests, quizzes, and other assignments to verify your claims. Grades will not be changed without 

proof of instructor oversight or error, and no grade can be changed once final grades have been entered. 

 

Important dates to remember for Fall 2018:  

 
Semester calendars available at https://academics.dixie.edu/academic-calendar/.   
   

Date & Time of Final Exam for this course: Wednesday, December 12 WEDU 136 – 2:45-4:45 PM 

 

https://academics.dixie.edu/academic-calendar/


DSU Student Academic Conduct, Academic Integrity, Other Policies:  

 

Please visit https://academics.dixie.edu/syllabus/#semester (click on Policies and Statements link) for 

information on DSU policies related to Academic Dishonesty/Academic Integrity, Disruptive Behavior, 

Absences related to college functions, Disability/Accessibility Resources, DMail, and Title IX. 

Non-student in the classroom and other designated study areas: (Policy 525: 4.4) In support of 

existing policy of the Dixie State University Handbook, it is expected that only bona fide students as 

defined and classified by the Dixie State University catalog, will attend classes, unless specific prior 

permission for guests has been obtained from the instructor.  

Title IX, Harassment and Nondiscrimination: For DSU’s Title IX, Harassment, and Nondiscrimination 

policies, please click here to see Policy 154. 

 

Disability Statement: If you suspect or are aware that you have a disability that may affect your success 

in the course you are strongly encouraged to contact the Disability Resource Center (DRC) located at the 

North Plaza Building. The disability will be evaluated and eligible students will receive assistance in 

obtaining reasonable accommodations. Phone # 435-652-7516. Website: https://drcenter.dixie.edu.    

 

Important links: 

Disability Resource Center – https://drcenter.dixie.edu 

Health and Counseling Center – https://wellness.dixie.edu  

IT Help Desk – https://helpdesk.dixie.edu  

Library – http://library.dixie.edu  

Testing Center – http://testing.dixie.edu  

Tutoring Center – http://tutoring.dixie.edu  

Writing Center – https://writingcenter.dixie.edu  

Instructure Canvas: If anyone has forgotten their login information or your course is not displaying, 

please contact the Helpdesk and/or the help desk website https://helpdesk.dixie.edu.  The Helpdesk is 

located on the second floor of the Holland building, across from the east elevators. Online tutorials for 

CANVAS can be found at http://guides.instructure.com/.  

Course Policies:  

1. All assignments will be submitted via CANVAS. 

2. The Classroom Management Plan (CMP) Assignment will be turned in on CANVAS as well as 

submitted as a printed hard copy. Students who do not turn in a hard copy of this assignments will not 

receive credit for having done it.  

3. No late work will be accepted unless a prior arrangement has been made to submit work after the due 

date. 

4. Cell Phones will be out of sight of the instructor unless the instructor requests using them as part of the 

lesson. 

5. Daily attendance will be taken. Physically participating in the class is the largest part of your grade. 

Ten points daily will be given as a result of your attendance and journal writing activity. 

Keep in mind that this is a Practicum course, and 20% of your final grade will be based upon your practicum grade. 

There are three scores entered by your practicum supervisor for your performance in practicum. They are formal 

lesson evaluation #1, formal lesson evaluation #2, and the practicum final evaluation, which looks at all aspects of 

your performance in your practicum assignment, including dispositions, with input from your mentor teacher.  The 

https://academics.dixie.edu/syllabus/#semester
https://dixiestate.sharepoint.com/:w:/r/sites/pl/_layouts/15/WopiFrame.aspx?sourcedoc=%7B690f89d3-9053-4024-a286-33fdec51f69d%7D&action=view
https://dixiestate.sharepoint.com/:w:/r/sites/pl/_layouts/15/WopiFrame.aspx?sourcedoc=%7B76cee2b5-905e-47d0-949c-e9b254a1e9df%7D&action=view
https://drcenter.dixie.edu/
https://drcenter.dixie.edu/
https://wellness.dixie.edu/
https://helpdesk.dixie.edu/
http://library.dixie.edu/
http://testing.dixie.edu/
http://tutoring.dixie.edu/
https://writingcenter.dixie.edu/
https://helpdesk.dixie.edu/
http://guides.instructure.com/


average of these scores will constitute your final practicum grade and will be weighted as twenty percent of your 

final overall grade in this course. Failure to pass practicum will result in failure to pass the class. 

 

Class Schedule  
Tentative Schedule (Subject to change)  

(Ridenour = R, Teacher Feature = TF, CMP = Classroom Management Plan  

 

Date          Topic            Assignment Due 

August 22 Introduction, Autobiography 

Quiz, 

Begin Section I CMP, Service 

Project 

 

 

August 29 R-1, TF, CMP Section I R-1 

 

September 5 Brown   

 

September 12 R-2, TF, CMP Section I, 

Post High 

R-2 

 

September 19 R-3, Research and your Case 

Study 

R-3 

 

September 26 R- 4, Role Play, CMP II CMP Section I, R-4 

 

October 3 R-5, Mill Creek R-5 

 

October 10 Midterm  

 

October 17 R-6, TF, CMP III R-6, CMP II  

 

October 24 Service Opportunity  

 

October 31 R-7, Case Study, TF R-7 

CMP III 

November 7 

 

R-8, Case Study, TF R-8 

 

November 14 Reflection  CMP Review Case Study: Introduction 

November 21 Thanksgiving-No Class  

November 28 R-9, CMP IV&V Case Study: Lit Review 

 

December 5 Learning Walk TBA R-9, Philosophy 

Case Study 

December 12 Final Exam 2:45-4:45 PM CMP Final  

 

Assessment Values and Descriptions  TOTAL 490 POINTS 
 

1. Classroom Management Plan (CMP) = 300 points  

The CMP is a comprehensive classroom management plan that can be utilized during your teaching 

career. The sections of the CMP will be posted under “files” in CANVAS 



 

2. Write a Behavioral Case Study – (100) points: Focus on one student in your practicum experience. 

Design a behavioral case study focusing on one aspect of one of the following that reflects how 

contextual factors and the classroom environment affect or is affected by: 

 1. A student’s behavior (negative or positive behavior) 

 2. A social behavior exhibited by students as a result of: 

  a. Peer Pressure 

  b. Bullying 

  c. Cyber-bullying  

  d. Social media (Facebook, Snapchat, Instagram etc.) 

 3. Teacher behavior (within the context of schooling in general) and teacher motivation based on 

social teacher/peer interaction or professional learning communities. Focus can be on positive or 

negative aspects of teacher interaction. 

3.   Maintain a reflective weekly journal in response to “Bell Work” prompts that will be posted on 

the white board at the front of the classroom. (Assessment –Reflection Journal) Thirteen @ two points 

each (30 points) 
 

4. Write a reflection that includes your personal philosophy of classroom management. This 

reflection will involve the following elements:  (30 Points) 

1. The process and effectiveness of analyzing data to evaluate the outcomes of student learning 

2. Why and how data can be used to address individual student’s learning needs (differentiation) 

3. Why and how your instruction supports the cultural and linguistic diversity of students 

4. How current research supports your practices as a teacher in your practicum experience 

5. Your personal growth and professional learning through your preparation of lesson plans that you 

taught in your practicum classroom 

5.  Participation and Attendance  

15 class times @ 2 points each = 30 points  
Active class participation is a core component of the course. This includes being prepared for 

class by keeping current on the readings and assignments, actively participating in class 

discussions and activities, and exhibiting a professional demeanor. Your level of participation 

in class discussions or lack of professionalism will contribute to or deduct from the points you 

earn. You will not receive full credit without participating in discussions (whole group and 

small group). You will lose points for texting, doing assignments or engaging with your 

electronic device (unless prompted) during class, or any other disrespectful and disrupting 

behavior.  

 

 


