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Dixie State University 

Department of Education 

Fall 2018 Syllabus 

         
 

DSU Department of Education Program Standards: 

 

Mission Statement 
The mission of the Department of Education is to create learning experiences for its 

candidates that foster collaboration, professionalism and competence in content and 

pedagogical knowledge. Through the integration of leadership, scholarship, reflection, and 

community partnerships, the Department prepares its candidates to be outstanding teachers 

within diverse and changing communities.    

DSU Program Standards/ Utah Effective Standards 
(The standards listed below incorporate national (CAEP), state standards (UETS) and Dixie State University core themes 

of learning, engagement and opportunity) 
The Learner and Learning –  

Standard 1: Learner Development – The teacher understands cognitive, linguistic, social, emotional, and physical areas of 

student development.  

Standard 2: Learning Differences – The teacher understands individual learner differences and cultural linguistic diversity 

Standard 3: Learning Environment – The teacher works with learners to create environments that support individual and 

collaborative learning, positive social interactions, active engagement in learning, and self-motivation 

Instructional Practice –  

Standard 4: Content Knowledge – The teacher understands the central concepts, tools of inquiry, and structures of the 

discipline. 

Standard 5: Assessment – The teacher uses multiple methods of assessment to engage learners in their own growth, monitor 

learner progress, guide planning and instruction, and determine whether the outcomes described in content standards have 

been met.  

Standard 6: Instructional Planning – The teacher plans instruction to support students in meeting rigorous learning goals by 

drawing upon knowledge of content areas, Utah Core Standards, instructional best practices, and the community context.  

Standard 7: Instructional Strategies – The teacher uses various instructional strategies to ensure that all learners develop a 

deep understanding of content areas and their connections and build skills to apply and extend knowledge in meaningful 

ways. 

  

Professional Responsibility – 

Standard 8: Reflection and Continuous Growth – The teacher is a reflective practitioner who uses evidence to continually 

evaluate and adapt practice to meet the needs of each learner. 

Standard 9: Leadership and Collaboration – The teacher is a leader who engages collaboratively with learners, families, 

colleagues, and community members to build a shared vision and supportive professional culture focused on student growth 

and success. 

Standard 10: Professional and Ethical Behavior – The teacher demonstrates the highest standard of legal, moral, and ethical 

conduct as specified in Utah State Board Rule R277-515 

Course Title:   Effective Classroom Management Course Number:  EDUC 3250-50 

Meeting Days/Time:  Thursdays from 7:00 – 8:40 
pm 

Credit Hours:  3 

Classroom:  WEDU 107 Instructor:  Dr. Brandon Yost 

CRN:  Instructor’s Phone Number:  435-319-0245 

Semester/Year: FALL 2018 Instructor’s Office Location: N/A 

Instructor’s Email: brandon.yost@dixie.edu 

 

Instructor’s Office Hours: 

By appointment only. Communication via canvas will 

be quickest. 
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Course Description: Required for all Elementary Education students. This course is designed to help the 
teacher candidate develop skills related to the management and leadership of the elementary classroom. 
Areas include: discipline, procedures and routines, interpersonal relationships, classroom environment, 
learner motivation, and parental involvement. Teacher candidates will design a comprehensive Classroom 
Management Plan (CMP). Combined lecture/practicum course.  
 

Course pre-requisites and/or co-requisites: Admission to the DSU Elementary Education Program.  This is 
an upper division course and a grade of C or better must be earned or the course must be retaken.  
 

Lab or course fees: None 

 

Required Textbook(s) and Materials: 

 

Required: Mackenzie, Robert J., & Stanzone, M. A., (2010). Setting Limits in the Classroom. Three 

Rivers Press, New York.  

    

 Required: Wong, H. K., & Wong, R. T. (2009). The First Days of School: How to be an Effective  

 Teacher. Mountain View, CA: Harry K. Wong Publications, Inc.  

 

Recommended: Jones, F. H. (2007). Tools For Teaching. Santa Cruz, CA. Fredric H.  

Jones & Associates, Inc. 

 

(These texts can be purchased at the DSU Bookstore. You may consider used books or Kindle editions) 

  

Course Objectives and Outcomes:  

 

Student will (I can): 
UETS Standard(s) 

Addressed 
Corresponding Course Assessment 

Build an effective and comprehensive  

classroom management system. 

 

 

Understand principles of motivation. 

 

 

 

 

Produce responsible behavior in students. 

 

 

Design instruction to create a learning  

environment conducive to student 

success. 

 

Describe the beliefs of various  

behavioral theorists. 

 

Develop a personal belief system about 

classroom management built upon respect 

for and understanding students. 

 UETS 3, 6 

 

 

 

UETS 1, 2, 8 

 

 

 

 

UETS 1, 3  

 

 

 

UETS 3 

 

 

 

UETS 4 

 

 

UETS 1, 2, 4 

Develop a comprehensive Classroom Management 

Plan (CMP) to include all components listed in the 

syllabus. 

 

Write a letter to incoming students.  

Write a behavioral case study with 

recommendations for helping the student  

you observed. 

 

Design procedures for your classroom. 

Write a letter to parents describing your classroom 

philosophy, expectations, goals, etc. 

 

Design procedures for your classroom. 

Develop a comprehensive Classroom  

Management Plan (CMP). 

 

Study a theorist and do a presentation for the class.  

 

Write a personal philosophy of classroom 

management. 

*Visit https://academics.dixie.edu/ilo/ for more information on DSU’s Institutional Learning Outcomes 
(ILOs). 
 

 

https://academics.dixie.edu/ilo/
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Grading:  
 

Keep in mind that this is a Practicum course, and 20% of your final grade will be based upon your practicum grade. There 

are three scores entered by your practicum supervisor for your performance in practicum. They are formal lesson 

evaluation #1, formal lesson evaluation #2, and the practicum final evaluation, which looks at all aspects of your 

performance in your practicum assignment, including dispositions, with input from your mentor teacher.  The average of 

these scores will constitute your final practicum grade and will be weighted as twenty percent of your final overall grade 

in this course. Failure to pass practicum will result in failure to pass the class. 

 

A    =  95-100 B   =  84-86 C   = 74-76 D  = 64-66 

A-  =   90-94 B-  = 80-83 C-  = 70-73 D- = 60-63 

B+  =   87-89 C+ = 77-79 D+ = 65-69 F  = Below 59 

 

Each semester, you must maintain a 3.0 GPA. All course grades must be C or a better grade. Ds are not 

accepted; you will need to retake the class if you have a D for a course.  

 

It is the responsibility of the student to verify that all grades have been correctly placed into CANVAS by the 

instructor. Monitor CANVAS weekly and notify the instructor immediately if you are missing a grade or have 

received an incorrect grade. 

 

Save tests, quizzes, and other assignments to verify your claims. Grades will not be changed without proof of 

instructor oversight or error, and no grade can be changed once final grades have been entered. 

 

 

Important dates to remember for Fall 2018:  

 
Semester calendars available at https://academics.dixie.edu/academic-calendar/.   
   

Date & Time of Final Exam for this course: Thursday, December 13, 6:40-8:40, WEDC 107 

 

   

DSU Student Academic Conduct, Academic Integrity, Other Policies:  

 

Please visit https://academics.dixie.edu/syllabus/#semester (click on Policies and Statements link) for 

information on DSU policies related to Academic Dishonesty/Academic Integrity, Disruptive Behavior, 

Absences related to college functions, Disability/Accessibility Resources, DMail, and Title IX. 

 

 

Non-student in the classroom and other designated study areas: (Policy 525: 4.4) In support of existing 

policy of the Dixie State University Handbook, it is expected that only bona fide students as defined and 

classified by the Dixie State University catalog, will attend classes, unless specific prior permission for guests 

has been obtained from the instructor.  

Title IX, Harassment and Nondiscrimination: For DSU’s Title IX, Harassment, and Nondiscrimination 

policies, please click here to see Policy 154. 

 

https://academics.dixie.edu/academic-calendar/
https://academics.dixie.edu/syllabus/#semester
https://dixiestate.sharepoint.com/:w:/r/sites/pl/_layouts/15/WopiFrame.aspx?sourcedoc=%7B690f89d3-9053-4024-a286-33fdec51f69d%7D&action=view
https://dixiestate.sharepoint.com/:w:/r/sites/pl/_layouts/15/WopiFrame.aspx?sourcedoc=%7B76cee2b5-905e-47d0-949c-e9b254a1e9df%7D&action=view
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Disability Statement: If you suspect or are aware that you have a disability that may affect your success in the 

course you are strongly encouraged to contact the Disability Resource Center (DRC) located at the North Plaza 

Building. The disability will be evaluated and eligible students will receive assistance in obtaining reasonable 

accommodations. Phone # 435-652-7516. Website: https://drcenter.dixie.edu.  

 

Important links: 

Disability Resource Center – https://drcenter.dixie.edu 

Health and Counseling Center – https://wellness.dixie.edu  

IT Help Desk – https://helpdesk.dixie.edu  

Library – http://library.dixie.edu  

Testing Center – http://testing.dixie.edu  

Tutoring Center – http://tutoring.dixie.edu  

Writing Center – https://writingcenter.dixie.edu  

Instructure Canvas: If anyone has forgotten their login information or your course is not displaying, please 

contact the Helpdesk and/or the help desk website https://helpdesk.dixie.edu.  The Helpdesk is located on the 

second floor of the Holland building, across from the east elevators. Online tutorials for CANVAS can be found 

at http://guides.instructure.com/.  

Course Policies 
 
1. Attendance is mandatory. This is not a lecture-based class. Full credit is only available to those students who 

attend each session, are present for the entire session, and meaningfully contribute to our community of 
learners. Consequently, your input and participation are valuable and essential to your learning outcomes and 
those of your classmates, and your active participation is expected. Acceptable excused absences require a 
doctor’s note. Please notify (via e-mail) or see the instructor regarding other absences. Students who miss 
sessions are expected to make up any missed in-class activities by producing written evidence that the learning 
activities were completed. Missing three class sessions will result in a mandatory conference with the 
professor; missing six class sessions will result in possible failure of the course. 

 
2. Late Assignments and Absences Related to College Functions: Assignments are due on specific dates. I am 

happy to grade and record assignments that are turned in early or on time. However, late work is not accepted 
unless you communicate to me prior of a legitimate reason and a solution is worked out between the instructor 
and student. If you are absent on the day an assignment is due, e-mail the assignment (as an attachment) to me 
before class begins or have a classmate submit it for you. Absences related to college functions will be excused 
if proper documentation is provided well in advance of absence. 

 
3. Due Dates: All assignments are due on the date indicated in the tentative schedule outlined in the course 

syllabus. Any changes to due dates will be announced by the instructor at least two weeks in advance. 

 
4. Computing devices in the classroom are only allowed if the student is utilizing for the sole purpose of learning 

for the specific class. If the instructor feels that a student is engaged in an unrelated activity (e.g. working on an 
assignment for another class, social media unrelated to course objectives, etc.), s/he will be asked to put the 
device away. 

 
5. Cell phones and text messaging: Cell phones must be on ‘vibrate’ during class sessions. If you do need to 

answer a call, please do so with respect and courtesy to your fellow students and the instructor by quietly 
going into the hall. If you may be expecting a call due to a personal matter, please notify your instructor at the 
beginning of class. Text messaging is not allowed during class. 

 
6. Nature of coursework: In this course, you will be evaluated based on participation in a learning process, and 

https://drcenter.dixie.edu/
https://drcenter.dixie.edu/
https://wellness.dixie.edu/
https://helpdesk.dixie.edu/
http://library.dixie.edu/
http://testing.dixie.edu/
http://tutoring.dixie.edu/
https://writingcenter.dixie.edu/
https://helpdesk.dixie.edu/
http://guides.instructure.com/
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the creation of individual and group projects that emerge from participation in learning activities and 
homework. A variety of learning activities, assignments, and assessments will be used to help you understand 
course concepts. These also will model planning, teaching, and assessment strategies that can be used with 
young learners. As mentioned in Policy #1, full credit is only available to those students who attend each 
session, who meaningfully contribute to our community of learners, and who provide evidence of deep and 
thoughtful engagement in individual and group assignments. 

 
7. If you have questions, or wish to discuss your understanding of this class, be sure to make an appointment with 

the instructor. The instructor encourages students to visit the office during office hours or by appointment. 
 
Overview of Course Assignments 

 

Assignments 
Letter to Parents (CMP) 
Procedures (CMP) 
Letter to Students (CMP) 
Behavioral Case Study (CMP) 
Classroom Management Philosophy (CMP) 
Research/Presentations 
Presentations Grid 
THE COMPLETE: Classroom Management Plan (CMP) 
Exams 
Midterm 
Final 

 
10 
20 
10 
30 
10 
30 
15 
15 
 
30 
30 

Total Points Available 200 
 

***All Assignments Due by 7:00 pm on Canvas on date listed unless otherwise noted. 

Classroom Management Plan (CMP) 15 pts: (due throughout semester, see below) 
By the end of the course, you will be expected to have developed a classroom management plan that 

includes the assignments listed below that you will have completed throughout the course.   

Letter to Parents (Part of overall CMP) 10 pts (due Sep 20):  

Write a letter of introduction to the parents of children in your classroom. Talk about your philosophy, 

your expectations for their child, an overview of what you hope to accomplish over the course of the 

year, and anything else you would like them to know about you and about their child’s classroom. The 

letter should be no more than one page.  

 
Procedures (2 parts) (Part of overall CMP) 20 pts (due: Part A Sep 27; Part B Oct 4):  
Because every classroom requires operating procedures in order to run efficiently, you will design the 

procedures for your classroom. (Part A) Procedures for starting class, tardies, turning in assignments, 

fast finishers, etc. (Part B) Procedures for whole class, small group, transitions, recess, walking in the 

hall, etc. (what does it look like, sound like, etc.). You will submit these as separate documents. 

 

Letter to Students (Part of overall CMP) 10 pts (due Oct 18): 
Write an inviting welcome letter to your students, with the idea that you will send it to them prior to the 

start of the new school year, before you have met them. This letter should be no more than one page. 
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Behavioral Case Study (Part of overall CMP) 30 pts (due Nov 1): 
Write a six to eight page case study of a student you have observed who displays some negative behavior 

(Use pseudonyms for the child and anyone else mentioned). Part I - Describe the behavior at length with 

direct quotes and detailed observations.  (Prompts: To what do you attribute the behaviors? What are the 

ABC’s of their behavior – antecedents, behavior, consequences? How do other children react to the 

child? How does the teacher deal with the behavior? What interventions have occurred? etc.) Part II - 

What ideas do you have for helping this child? Write a detailed intervention plan. 

 
Classroom Management Philosophy (Part of overall CMP) 10 pts (due Nov 8): 
You will write a one-page paper that summarizes your personal beliefs on classroom management in the 

elementary classroom. Your reflection should show evidence of a good understanding of the best 

practices we have studied as they inform your own thoughts and beliefs. 

Research/Presentation (Dyad) - 30 pts (due throughout semester): 

You will be assigned to participate in three different dyad group projects to thoroughly research particular 

behavioral theories and/or theorists. Each time your group will present a 30 to 40 minute lesson to the 

class where you will teach, explain, demonstrate, provide notes, and give practical examples of what you 

have learned. You will be expected to demonstrate best practices in teaching as you present your findings 

to your peers.  Each presentation will be 10 pts 

Presentation Grid - 15 pts:  

Since you won’t be required to purchase the books related to the presentations, you will be required to 

take notes on the different presentations on a grid (think Theorist Grid from EDUC 3110). This grid will 

be handed in and graded. 

THE COMPLETE: Classroom Management Plan - 15 pts: 

Assignments: Letter to Parents, Procedures, Letter to Students, Behavioral Case Study, and Management 

Philosophy Paper will make up your CMP or Classroom Management Plan. Even though assignments 

will be handed in individually, you will have the opportunity to revise them and prepare them as a 

single electronic document. These will be graded a second time as a unit assignment called the 

Classroom Management Plan. 

 
 

Keep in mind that this is a Practicum course, and 20% of your final grade will be based upon your practicum grade. There 

are three scores entered by your practicum supervisor for your performance in practicum. They are formal lesson 

evaluation #1, formal lesson evaluation #2, and the practicum final evaluation, which looks at all aspects of your 

performance in your practicum assignment, including dispositions, with input from your mentor teacher.  The average of 

these scores will constitute your final practicum grade and will be weighted as twenty percent of your final overall grade 

in this course. Failure to pass practicum will result in failure to pass the class. 
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Class Schedule: This is a tentative schedule and subject to change.  Any changes will be announced ahead of 

time, and posted in the announcements in Canvas as well. 

Session Dates Topic(s) for Discussion Reading Assignments Assignment/Presentation Due 

Dates 

Aug 23 Introduction to the Course 

Foundations of Classroom 

Management 

  

Aug 30 Effective Teachers First Days ch. 3, 4, & 11  

Sep 6 First Impressions First Days ch. 13 

Setting Limits (p. 20-22) 

Dyad 1 – PBIS 

Sep 13 School Debriefs  Dyad 2 – “Assertive 

Discipline”/Canter 

Sep 20 Procedures Setting Limits ch. 1 

First Days ch. 19 & 20 

Tools 4 Teaching ch. 12 

Letter to Parents (CMP) 

Dyad 3 - LRBI 

Sep 27 Procedures cont. Tools 4 Teaching ch. 19 

& 20 
Procedures Part A (CMP) 

Dyad 4 – “Love & 

Logic”/Fay&Funk 

Oct 4 Midterm Exam Procedures Part B (CMP) 

Oct 11 Fall Break – No Class 

Oct 18 Student Characteristics Setting Limits ch. 5 

First Days ch. 6 & 7 

Tools 4 Teaching ch. 5 

Letter to Students (CMP) 

Dyad 5 – “Envoy”/Grinder 

Oct 25 Teacher Discipline Styles 

(Which will you be?) 

Setting Limits ch. 6, 7, 

15, & 16 

Dyad 6 – “CHAMPS”/Sprick 

Nov 1 Firm Without Being 

Punitive 

Setting Limits ch. 8-10 

First Days ch. 18-19 

“Management” / Morris 

Behavioral Case Study (CMP) 

Dyad 7 – “TotemPD” 

Nov 8 Proximity Tools 4 Teaching ch. 3-4 Classroom Management 

Philosophy (CMP) 

Dyad 8 – “Tough Kid” 

Nov 15 Motivation Setting Limits ch. 2 

Tools 4 Teaching ch. 9 

First Days – ch. 6 

Dyad 9 – “Discipline with 

Dignity”/Curwin 

Nov 22 Thanksgiving Break – No Class 

Nov 29 Time out & getting help Setting Limits ch. 13-15  

Dec 6 Functional Behavioral Plan Setting Limits ch. 16 THE COMPLETE: 

Classroom Management 

Philosophy 

Dec 13 Final Exam 

 

 

 


