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DIXIE STATE UNIVERSITY  

SCED 4600-01/CRN 43865 
Classroom Management/Practicum 

Fall 2013 
Syllabus 

 
Credit:  3.0 Semester Hours 
Time:  Mondays – 2:00-3:40 PM (Practicum every Tuesday) 
Location:  Education and Family Studies Building (EFS), Room 124 
 
Instructor:   Dr. John Goldhardt 
E-mail:  goldhardt@dixie.edu 
Office:  EFS, Room 138 
Phone:  652-7849 (DSC); 634-9364 (home) 
Office Hours: Mondays:  10:30 AM – 12:00 PM; Wednesdays:  10:00 AM – 12:00 PM;  
Thursdays:  10:00 AM – 12:00 PM 
 
 
DSU Department of Education Program Standards 
 

 

                                                   Mission Statement 
The main focus of our Education Department is the development of competent, caring, and qualified 
educators by ensuring that candidates demonstrate professional abilities in academic and pedagogical 
knowledge and the skills and dispositions of reflective practitioners. In order to develop these qualities, our 
degrees and programs include: (a) a competitive selection process to identify highly-qualified candidates; 
(b) academic rigor through curriculum and assessments; (c) technology tools to enhance teacher work and 
student learning; and (d) multiple practicum and student teaching experiences in the local school district 
monitored by experienced teachers and college supervisors. 
 
The D.E.S.E.R.T model outcomes are listed below and incorporate national standards (InTASC, TEAC, 
CAEP), Utah Education Teaching Standards (UETS), and Dixie State University core themes of a culture of 
learning; a culture of values; and a culture of community. 

D.E.S.E.R.T. Model – Program Outcomes 
 
Teacher Candidates: 
 
D-Diversity (DM1) 
Understands diversity differences, uses culturally responsive curricula, and supports development of English proficiency to meet the 
needs of all learners. 
 
E-Effective Pedagogy (DM2) 
Creates effective and appropriate instruction, uses technology to support and extend learning, and implements multiple assessments to 
measure learner knowledge and skills. 
 
S-Subject Matter (DM3) 
Demonstrates confidence, subject matter knowledge, uses instructional strategies to engage students in inquiry thinking, and pursues 
learning to advance professional practice. 
  
E-Environment (DM4) 
Uses classroom management strategies to create physically and emotionally safe environments and encourage cooperative interaction 
among students. 
 
R-Reflective (DM5) 
Actively seeks learning experiences as sources of reflection and uses data to reflect and adapt planning and practice.  
 
T-Teaching Dispositions (DM6) 
Demonstrates professional teaching dispositions which include; (a) professional relationships and appearance; (b) participation in 
learning communities; and (c) legal, moral, and ethical conduct with a focus on acceptance and attention to student’s educational needs. 
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Teacher Accreditation Education Council (TEAC)  http://www.teac.org/accreditation/goals/index.asp\ 
Utah Effective Teaching Standards http://www.schools.utah.gov/cert/DOCS/Educator-Effectivenss-Project/Teacher-and-Leader-
Standards/TS_Full_Document-9-4-11.aspx 
Council for the Accreditation of Educator Preparation (CAEP) http://www.caepsite.org/standards.html  
Interstate Teacher Assessment and Support Consortium (InTASC) 
http://www.ccsso.org/Resources/Publications/InTASC_Model_Core_Teaching_Standards_A_Resource_for_State_Dialogue_%28
April_2011%29.html 

 
 
Course Description   
For Secondary Education students.  Designed for the management and leadership of the middle school 
classroom and high school classroom. Areas include: discipline, procedures and routines, interpersonal 
relationships, classroom environment,  learner motivation, and parental involvement. Students will design a 
comprehensive Classroom Management Plan (CMP).  Includes practicum experience in public schools. Must be 
taken concurrently with SCED 3720, SCED 4100, and SCED 4700 (or major equivalent)  Three lecture hours 
per week. 
 
 
Course Objectives 
To successfully complete this course, each student must know, understand, and be able to: 

• Describe the characteristics of typical student misbehavior and what generally causes this misbehavior. 

• Identify the various techniques that can be used to prevent student disruption.  Some of these techniques will 

include procedures/routines, rules/consequences, high expectations, clear expectations, and the teacher-

student relationship 

• Understand in-the-moment disruptions and what a teacher can do to address these disruptions. 

• Design a comprehensive Classroom Management Plan (CMP) that can be utilized in your future teaching career. 

• Reflect upon course content and its application to future career goals. 

 
Enduring Understanding and Essential Questions 
Enduring Understanding 
Student achievement at the end of the year is directly related to the degree to which the teacher establishes 
good control of the classroom procedures, management, and leadership in the very first week of the school and 
each week thereafter. 
 
Essential Questions: 

• What classroom management techniques are needed to prevent discipline problems? 

• How can the teacher arrange the room to enhance teaching and learning? 

• What should a teacher do during moments of student disruption? 

• Why should the teacher know and understand the school emergency plan and/or crisis intervention plan? 

Purpose 
A person may have phenomenal content knowledge and have an understanding of curriculum design and 
pedagogy, but if classroom management is poor, you will not be an effective teacher.  In fact, poor classroom 
management is the number one reason provisional teachers (1-3 years of experience) are let go (AKA “fired”).  
This course is to provide you with the framework needed to put proven classroom management techniques in 
place before the students even come to school.  The other purpose of the course is put the idea in place that 
highly effective teachers are continually enhancing their management skills and continually learning and 
growing as a professional. 
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Methodology 
I do not believe in a system of students simply sitting and listening to a professor.  Learning requires 
involvement.  I refer to involvement as participating in classroom discussions, processing information with your 
colleagues, and sharing your personal questions and worries about classroom management.  I will use a lot of 
examples from real classrooms, real students, and real teachers and couple that with the valid and reliable 
research from the field.  I also believe we learn best by doing, so you will all teach an additional classroom 
management book to the class.  The purpose of this experience is twofold.  First, we are able to learn from other 
authors and approaches to classroom management.  Second, it enhances your skills in presenting and 
communicating to an audience.  I use strategies based upon brain-based research and enhance student 
engagement.  Be prepared to move around, stand up, and participate. 
 
 
The textbooks are supplemental and are a vital part of the course.  However, I do not use the textbook as a 
syllabus in that lectures and class activities are directly from the textbook.  It is my philosophy that you paid 
tuition and come to class to have enhanced learning experiences and not simply have a regurgitation of the 
textbook. 
 
What You Should Expect from Me 
This syllabus provides you with clear expectations about what I expect from you in this class.  However, you 
should in turn expect certain things from me.  You should expect the following from me during this semester: 

• I will always be prepared to teach each week, and the topics will follow the calendar in this syllabus.  If there is a 

change in the schedule, you will always be notified. 

• I will return your assignments in a timely manner.  My goal is for you to get your assignments back the following 

class after they were turned in. 

• I will use scoring guides (rubrics) to assess your major projects.  You will also receive a copy of the scoring guide 

far in advance so that you know exactly what I am looking for. 

• You should expect me to treat you in a fair, professional, and friendly matter.  You should also expect me to be 

happy and to include appropriate humor in our classes. 

Prerequisites 
To take this course, students must have successfully completed the following prerequisites: 

• Admitted into the Secondary Education Teaching (SET) program and be in good standing 

Required Textbooks 
Jones, F.H. (2007).  Tools for teaching (2nd ed.).  Santa Cruz, CA:  Fredric H. Jones & Associates, Inc. 
 
Kagan, S., Kyle, P., & Scott, S.  (2006).  Win-Win Discipline.  San Clemente, CA:  Kagan Publishing. 
 
Course Assignments & Assessments 
 
Weekly Bell Work Quiz = 10-35 points each 

• At the beginning of each class, you will be given a brief quiz that is based upon the text reading assignment. 

Quizzes will include multiple choice questions and/or short essay responses. 

• IF YOU ARE LATE FOR THE QUIZ, YOU MAY NOT TAKE IT AND YOU CANNOT MAKE IT UP 

Student Teaching Placement Resume = 50 points 
The purpose of this assignment is to help you design a professional resume that will help you get placed in a 
prime student teaching situation.  You are required to complete the following (use template that is attached): 
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• Resume must be printed on high-quality white paper (must be minimum 25% cotton) 

• Must be printed in color with official DSU logo on the top 

• Must include a current photo (printed on paper) 

• Must include all requested information on the template 

NOTE:  This is a pass-fail assignment, but the instructor will require you to re-do the resume until it is 
satisfactory. 
 
Case Study from Practicum (2x50) = 100 points 
You will choose two students from your practicum classroom and complete a detailed case study.  The case 
study will include the following: 

• Brief description of the student including the student’s position  

• Individual ABCD Tally – trends?   

• Describe what you might do to help the student with the their behavior 

• Has the student’s behavior improved? Why? 

Team Presentation = 100 points 
You will be randomly assigned into teams and each team will be assigned a topic/book and will do the 
following: 

• Provide a 15-20 minute presentation to the class 

• The presentation must include the use of technology 

• The presentation must provide class members with the “big ideas” of the assigned topic/book, and how they can 

be applied in the secondary classroom 

• Students are expected to utilize effective presentational techniques (eye contact, voice, etc.), and to provide 

each class member with a copy (electronic or hard copy) of the presentation 

• A scoring guide/rubric will be provided to assess your presentation 

Listed below are the assignments for the team presentations (you are responsible for obtaining your own 
copy of the book): 

• Team A:  J. Beal, K. West, J. Nielsen:  Purkey, W.W., & Strahan, D.B.  (2002).  Inviting positive classroom 

discipline.  Westerville, OH:  National Middle School Association. 

• Team B:  J. Berger, E. Turman, M. Smith:  Kohn, A.  (2006).  Beyond discipline:  From compliance to community.  

Alexandria, VA:  ASCD. 

• Team C:  W. Bowles, J. Stringham, C. Rowley:  Fay, J, & Funk, D.  (1995).  Teaching with Love & Logic.  Golden, 

CO:  The Love and Logic Press. 

• Team D:   D. Cluff, R. Stevens, L. Colter:  Sprick, R.  (2008).  Discipline in the secondary classroom:  A positive 

approach to behavior management. San Francisco, CA:  Jossey-Bass. 

• Team E:  M. Jurgensmeir, J. Sparks, M. Oldroyd, T. Read:  Mendler, A. N. (2012).  When teaching gets tough.  

Alexandria, VA:  ASCD. 

• Team G:  N. McArthur, T. Snyder, L. Snow:  Tate, M.L.  (2007).  Shouting won’t grow dendrites:  20 techniques 

for managing a brain-compatible classroom.  Thousand Oaks, CA:  Corwin Press. 

• Team H:  B. Larmore, J. Hise, A. Ence:  Rosenblum-Lowden, R., & Kimmell, F.L.  (2007).  You have to go to school 

… you’re the teacher!:  300+ classroom management strategies to make your job easier and more fun, 3rd ed.  

Thousand Oaks, CA:  Corwin Press. 

• Team I:  L. Hutter, K. Rarick, K. Leavitt :  Wong, H. K., & Wong, R. T.  (2009).  The first days of school.  Mountain 

View, CA:  Harry K. Wong Publications, Inc. 
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Classroom Management Plan (CMP) = 250 points 
The CMP is a comprehensive classroom management plan that can be utilized during your teaching career.  The 
CMP must be in digital format and is to be uploaded to your e-portfolio.  The CMP will be assessed using the 
CMP rubric (see attached rubric). 
Three individuals will assess the CMP: 

• Yourself (50 points) 

• The professor (200 points) 

D.E.S.E.R.T. e-Portfolio = 100 points 
• You are to complete the e-portfolio with the required artifacts from courses in the program.  Points will be 

awarded based upon completion of required artifacts (worth 50 points) and the quality of your 

rationales/answers to required questions (worth 50 points) 

 
ESL Teacher Interview = 100 points 
You are to interview the ESL teacher at the school where you complete your practicum.  The purpose of the 
interview is to find out how you, as a regular classroom teacher can best meet the social and educational needs 
of students who do not speak English as their native language.  Write the results of the interview and include 
your personal reflection concerning how this impacts you as a secondary teacher. 
 
Final Exam = 50 points 
This is a take-home essay exam.  Questions will focus on the major themes of the course (“Big Ideas”).  
Questions will be divergent, in that there is not one correct answer.  Points will be awarded based upon how 
well you justify your answer. 
 
Grading Scale 
This course is graded using the criterion-referenced (standards-based) approach.  To get the grade percentage, 
take the total points possible and divide by the total points earned.  The grade breakdown is as follows: 
100 – 95: A 
  94 – 90: A- 
  89 – 87: B+ 
  86 – 83: B 
  82 – 80: B- 
  79 – 77: C+ 
  76 – 73: C 
  72 – 70: C- 
  69 -   0: F 
 
Fall 2013 Important Semester Calendar Dates:  

Dates DSC Calendar Dates 
Aug 19 Classes begin 

Aug 23 Last day to add without instructors permission 
Aug 28 Drop/Audit Fee Begins ($10 per class) 
Sept 2 Labor Day 
Sept 3 $50 Late Registration/Payment Fee 
Sept 9 Pell Grant Census 
Sept 9 Last day to drop without receiving “W” grade 
Sept 9 Last day for refund of tuition and fees 
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Sept 13 Late registration/payment fee 
Oct 1 Associate’s degree Graduation Deadline – Fall 2013 
Oct 10-11 Fall Break 
Oct 14 Last Day to Drop Individual Classes 
Nov 1 Bachelor’s degree Graduation Deadline – Spring 2014 
Nov 8 Last Day for Complete Withdrawal 
Nov 12 Career Day 
Nov 27-29 Thanksgiving Break 
Dec 6 Classwork Ends 
Dec 9-13 Final Exams 

 
Date & Time of Final Exam 
DECEMBER 13TH @12:30 PM 
 
DSC D-Mail 
Important class and college information will be sent to your D-mail account.  This information includes your 
DSC bill, financial aid/scholarship notices, and notification of dropped classes, reminders of important dates 
and events, and other information critical to your success in this class and at DSC.  All DSC students are 
automatically assigned an e-mail account.  If you don’t know your user name and password, go to 
http://dmail.dixie.edu for complete instructions.  You will be responsible for information sent to your D-mail, so 
please check it often. 
 
Disability Accommodations 
If you are a student with a medical, psychological or a learning difference and requesting reasonable academic 
accommodations due to this disability, you must provide an official request of accommodation to your 
Professor(s) from the Disability Resource Center within the first two weeks of the beginning of 
classes.  Students are to contact the Center on the main campus to follow through with, and receive assistance 
in the documentation process to determine the appropriate accommodations related to their disability.  You may 
call (435) 652-7516 for an appointment and further information regarding the Americans with Disabilities Act 
(ADA) of 1990 per Section 504 of the Rehabilitation Act of 1973. 
  
 

Tutoring Writing Center Testing Center Computer Center Library 
Tutoring services are 
provided for all 
registered DSC students 
and is available for all 
subjects.  
http://dsc.dixie.edu/tuto
ring/index.htm 
 

The writing center is 
in the North Plaza.  
The online writing 
center can be 
accessed at 
http://dsc.dixie.edu/o
wl/ 
 

The hours are posted 
online at 
http://new.dixie.edu/testin
g/index.php 
Location:  North 
Plaza 
 
 
 
 
 
 

The Smith 
Computer Center is 
available for 
students who need 
technology services 
to complete 
homework 
assignments and 
research for any 
course on campus.  
Check the facility 
for time schedule. 
Location:  Avenna 
Center 

Online help for the 
Library can be accessed 
at 
http://new.dixie.edu/libr
ary/index.php 
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Academic Honesty – As stated in the DSC Student Handbook; “Academic dishonesty in any form will not be 
tolerated at Dixie State College (Academic Discipline Policy, 3.34)” including cheating, exploiting technology, 
and plagiarism.  These acts of academic dishonesty are strictly prohibited. Students cheating will, at the 
minimum, fail the assignment or assessment, and be referred to the dean for further disciplinary action. 
 
Policy on Turning in Assignments/Assessments 
Please turn in all assignments using Canvas.  All assignments are due at the beginning of class time (see policy 
on late assignments below).  I do not grade emailed copies of assignments 

Late Assignments:   

Assignments are due on specific dates (please see course calendar) AND ARE TO BE TURNED IN AT THE 
BEGINNING OF CLASS TIME.  Assignments turned in after the beginning of class time will be considered 
late.  Technology (e.g., computer broken, etc.) is not an acceptable excuse.  The following policy will be 
enforced in regards to assignments turned in late: 

• 1 day late = 25% deduction 
• 2 days late = 50% deduction 
• 3 days late or later = assignment is not accepted for credit 

Make-up Work :  Students that miss class for legitimate reasons may make up missed assignments.  The 
following are considered legitimate reasons for missing class:  DSC sponsored event (must provide written 
documentation), illness (must provide written documentation from a valid physician), and death of an 
immediate family member (must provide written documentation).  If the professor deems the absence was 
excused, the student has until the beginning of the next class to turn in the assignment without penalty. 

Exams:  Exams are scheduled on specific dates (please see course calendar) and must be taken on the scheduled 
date.   

General Policies 

• Cell phones always disrupt learning, so please turn them off before class begins. 
• Classroom Community:  I believe in the intentional design of classrooms that are inviting and 

democratic – a Community of Caring.  I ask that you help build our classroom community by focusing 
and living the following values in our time together:  caring, respect, responsibility, and trust. 

• Technology Etiquette:  Feel free to use laptops, iPads, iPhones, etc. to take notes during class time or to 
find information and/or research for class.  Technology is not to be used for playing/disrupting during 
class.  Please play your games, check e-mail, Facebook, texts, etc. on your personal time and not during 
class time. 

• Learning Etiquette:  Please listen to your peers and professor during class time.  It is rude and 
disrespectful to carry on a conversation while your peers or the professor are speaking and/or presenting. 

Disruptive Behavior- DSC disruptive behavior policy states, “Teachers at Dixie State College have the right to 
aggressively manage the classroom environment to ensure an effective learning climate.  Toward this end, 
teachers may dismiss and remove disruptive students from individual class activities.  If a student’s behavior 
continues to disrupt class activities, the teacher may dismiss and remove disruptive students from their courses.” 
Reminder 
In regards to the practicum and classroom management, we all have our opinions and ideas about what is 
effective classroom management.  Please remember that we are guests in the schools and you are to follow the 
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guidelines of your teacher/supervisor.  Complaining or faultfinding about the school, the teacher, or the 
children in your practicum classes will not be tolerated. 
 
Tentative Schedule 

• This is subject to change.  However, you will always be given prior notice. 

• Please read the textbook assignments before class 

August 19th  
Text:  Win-Win Discipline, Chapters 1-3 
Introduction – Course Standards – Problems of Practice 

• What is Classroom Management? 
• The Mindset of Effective Classroom Management Teachers 
• What is Win-Win Discipline? 

 
August 26th  
Text:  Win-Win Discipline, Chapters 4-9 

• ABCD Disruptions/Tally 
• The 7 Positions 

Due:  Bellwork Quiz; RESUME 
 
September 2nd  
LABOR DAY – No School! 
 
September 9th   
Text:  Win-Win, Chapters 10-14 

• Identifying & Validating Positions 
• Moment-of-Disruption Structures 

Due:  Bellwork Quiz 
 
September 16th  
Text:  Win-Win, Chapters 15-17 

• Follow-up Structures 
• ADHD & Oppositional Defiance 

Due:  Bellwork Quiz 
 
September 23rd  
Text:  Win-Win, Chapters 18-20 

• Life Skills 
Student Presentation (Team A) 
Due:  Bellwork Quiz 

September 30th  
Text:  Jones, Chapters 3-4 
Proximity 

• What does it mean to Work the Crowd? 
• Classroom – Seating Arrangement 

Student Presentation (Team B) 
Due:  Case Study #1; Bellwork Quiz 
 
October 7th  
Text:  Jones, Chapters 5-8 
Creating Independent Learners 

• Why Should We Wean the Helpless Handraisers? 
• Visual Instructional Plans (VIP) 
• Say See Do 

Student Presentation (Team C) 
Due: Bellwork Quiz 
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October 14th  
Text:  Jones, Chapters 9-10 
Raising Expectations – Raise the Bar-Lower the Barrier 

• How Can Teachers Create Motivation? 
• Student Accountability 

Student Presentation (Team D) 
Due: Bellwork Quiz 
 
 
 
October 21st  
Text:  Jones, Chapters 11-12 
Classroom Structure 

• Why is the First Week of School So Important? 
• Routines 

Student Presentation (Team E) 
Due:  Case Study #2; Bellwork Quiz 
 
October 28th  
Text:  Jones, Chapters 13-19 
Meaning Business 

• How Do Teachers Learn to Mean Business? 
• Calm is Strength 
• Setting Limits and Being Consistent 
• Eliminating Backtalk 

Student Presentation (Team G) 
Due:  Bellwork Quiz; ESL Interview Paper 
 
November 4th   
Text:  Jones, Chapters 20-23 
Respectful and Responsible Behavior 

 
Student Presentation (Team H) 
Due: Bellwork Quiz 
 
November 12th  
Text:  Jones, Chapters 24-25 
Positive Classroom Management 

• What is Positive Classroom Management? 
•  Typical Classroom Crises 

Student Presentation (Team I) 
Due: Bellwork Quiz 
 
November 11th  & November 18th  
Classroom Management Plan 

• Work on CMP plans 

• Get feedback from peers & professor 

E-PORTFOLIO DUE ON NOVEMBER 18 TH  
November 25th  
Hearing From the Experts:  Q&A From WCSD Master Teachers & Administrators 
DUE:  Classroom Management Plan (CMP) & CMP Self-Assessment 
 
December 2nd  
Wrapping It Up; Classroom Management Matters!! 
 
December 13th  
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Final Exam 12:30 PM 
 

 
 

HELP STOP THE SPREAD 

OF THE FLU! 

           

 
• AVOID CLOSE CONTACT. Avoid close contact with people who are sick.  When you are sick, 

keep your distance from others to protect them from getting sick too.   

 

• STAY HOME WHEN YOU ARE SICK. Stay home from work, school, and errands when you 

are sick.  You will help prevent others from catching the illness. 

 
• COVER YOUR MOUTH AND NOSE.  Cover your mouth and nose with a tissue when coughing or 

sneezing.  Throw the tissue in the trash after you use it and wash your hands.  If no tissue is available, 

cough or sneeze into your sleeve. 

 
• WASH YOUR HANDS OFTEN. Washing your hands often will protect you from germs (this is 

especially important when you are in your practicum experience).  The CDC recommends 20 

seconds of vigorous rubbing.  Use hand alcohol-based hand sanitizer of no soap or water is 

available. 

 
• AVOID TOUCHING YOUR EYES, NOSE OR MOUTH. Germs are often spread when a 

person touches something that is contaminated with germs and then touches his or her eyes, 

nose, or mouth.  Wipe down surfaces such as phones, keyboards, doorknobs, faucets, and 

desks/tables with anti-bacterial/viral disinfectant. 

 
• PRACTICE OTHER GOOD HEALTH HABITS.  Get plenty of sleep, be physically active, 

manage your stress, drink plenty of fluids, and eat nutritious food. 
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YOU CAN HELP PREVENT THE SPREAD OF THE FLU! 

 

 

 
 

NAME 
CONTENT AREA 

 
Philosophy of Education 
Very brief description of your educational philosophy. 
 
Background Information 
(Work experience, school experience, etc.; include pertinent honors/award; should be in bullet point 
format 
 
What You Should Expect From Me 
(What can you share that will show you are worth having in their school? Work ethic? Bullet point 
format) 
 
The resume is not to exceed one page!! 


