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D-Diversity (DM1):  Teacher candidates understand that diversity differences (i.e., race, gender, ethnicity, culture, exceptionalities,  

sexual and/or religious differences) affect learning and provide culturally responsive curricula and teaching that meets the needs of all 

students (TEAC QP1.1.2, Q. 1.3; INTASC 2, 3, 9; UPTS 1, 3, 5) 

E-Effective Pedagogy (DM2):  Teacher candidates create effective and meaningful instruction and assessments for all students based 

on required subject matter knowledge, state content standards, curriculum goals, and use technology and implement instruction they 

have designed to effectively teach students and assess whether students can demonstrate the intended outcomes (TEAC QP1.2; 

INTASC 4, 6, 7, 8); UPTS 1-4) 

S-Subject Matter (DM3):  Teacher candidates demonstrate a strong knowledge of the subject matter(s)  they will teach and facilitate 

the acquisition of that subject knowledge in their students  through appropriate instruction. (TEAC QP1.1; INTASC 1, 6, 7; UPTS 1, 

2) 

E-Environment (DM4):  Teacher candidates create physically and emotionally safe classroom environments that encourage active 

learning, self-motivation, and cooperative interaction among students. (TEAC QP 1.2, 1.3; INTASC 2, 5, 6, 8; UPTS 1, 2)  

R-Reflective (DM5):  Teacher candidates are active learners and reflective practitioners, individually and with their colleagues, in 

order to improve their professionalism as teachers and their collegiality. (TEAC QP1.3; Learning to Learn; INTASC 9, 10; UPTS 3, 5) 

T-Teaching Dispositions (DM6): Teacher candidates foster caring and professional relationship with students that focus on 

acceptance and attention to their educational needs, and foster relationships with colleagues, families, and the community at large to 

support student success. (TEAC QP1.2, 1.3, Multicultural Perspectives; INTASC 2-8: UPTS 1-5) 

 

 
Course Name:  Senior Capstone 
Course Number: ELED 4989.01  
Course CRN:   
Credit Hours:  1 credit hour 
Class Times:  Mondays, 4:15-5:30 pm (February 6-April 23) 
Class Location: EDFAM 124 
 
Course Description: 
 
Required for all Elementary Education students. Teacher candidates debrief and collaborate about special 
topics such as classroom management, lesson design, assessment, and instructional strategies. The purpose of 
the capstone course is to solidify the pre-service experiences, present the professional e-portfolio and teacher 
work sample in its entirety and to develop the skills and knowledge necessary to find a teaching position. Must 
be taken concurrently with ELED 4900. Prerequisite: Admission to Dixie State College Elementary Education 
program. 1 lecture hour per week. 
 
Learning Objectives: 
 

Objective D.E.S.E.R.T 
Standards 

Assessment 

Discuss issues/topics that arise throughout the 
student teaching experience. 

All Student Teaching Debriefing Leader 

Apply for graduation and state teaching licensure. All Completed graduation and state 
teaching licensure applications 

Develop a resume in preparation of interviewing 
for employment. 

DM 6 Resume for placement file 



Be able to list post-baccalaureate education 
opportunities. 

DM 6 Professional Development Plan 

Successfully complete the Teacher Work Sample as 
a culminating assessment 

All Teacher Work Sample 

Prepare e-portfolios as evidence of meeting the 
DESERT teaching standards 

All E-portfolio 

 
Required Text: No required text; however, readings may be assigned. 
 
Instructor:  Dr. Sandy Petersen 
Phone:   435-879-4257 office; 801-885-5666 cell 
Email:   petersen@dixie.edu 
Office:   139 EDFAM 
Office Hours:   Mondays and Wednesdays 11:00 to 2:00  

mailto:petersen@dixie.edu


 
 

 
 
 
 
 
 
 
 
 
 
 

 
 

Program Standards:  D.E.S.E.R.T. (DM) http://new.dixie.edu/education/program_philosophy.php 
Teacher Accreditation Education Council (TEAC) http://www.teac.org/ 
INTASC Standards: 

 http://wwwccsso.org/Projects/interstate_new_teacher_assessment_and_support_consortium/ 

Graduates of DSC Education Programs are caring 
professionals who are competent in subject matter and 
pedagogical teaching skills, and qualified to teach in the 

State of Utah.  Graduates understand the following 
D.E.S.E.R.T. principles that embody the Teacher 
Education Accreditation Council’s (TEAC) Quality 

Principle I and accompanying cross-cutting themes (i.e., 
multiple perspectives, technology, and independent 

learning), and align with the Utah State Office of 
Education and the Interstate New Teachers Assessment 

and Support Consortium (INTASC) teacher standards.  
 

 

 

http://new.dixie.edu/education/program_philosophy.php
http://www.teac.org/
http://www.ccsso.org/Projects/interstate_new_teacher_assessment_and_support_consortium/


General Policies 
 
 Attendance and participation in class is critical to your success. Just as classroom teachers need 
to be in class every day, prospective teachers need to establish those same professional routines and 
habits. Your grade will be impacted by absences or a pattern of tardiness or early departure. 

 
 Assignments are due on specific days. All assignments must be submitted in order to 
pass the class.  
 
 Cell phone use is absolutely prohibited during class. Your cell phone must be turned off 
and put away throughout the class session. If you have an extenuating circumstance that may 
require some use of your cell phone, you must come to Dr. Petersen and get approval.   
 
 Finally, disruptive behavior in class may also lead to an administrative withdrawal.  
Disruptive behavior is defined as any behavior that interferes with the teacher's ability to teach 
or the learning of the other students.  This could include talking while someone else is (teacher 
or peer), doing other work in class, passing notes (yes, I still have to mention that one), text 
messaging, using your cell phone, snoring (yup, it’s happened) and anything else that might 
distract you, your classmates, or the teacher. You will be notified of your withdrawal in this 
way: 
 

1. A verbal request to comply with behavioral expectations of the class. 
2. One written 'warning' letting you know that you have not made the required 

behavioral adjustment. 
1. Administrative withdrawal. 
 

 Course Grading 

 
The table below shows the correlation between letter grades and point percentages. Remember 

that college work should reflect the maturity and experience of the student in neatness, organization, 
accuracy, and relevance. (In other words – I grade on spelling, grammar, etc. as well as content. My 
philosophy is, if you’re going to go out and teach young children to be literate, you should be able to 
demonstrate your competence in your written work.) 

Criteria for grading will be presented and discussed at the beginning of each assignment. If you are 
having problems, please contact me early so you can get the help you need before things get out of 
hand. 

 
 A   = 95-100 %  B-  = 80-82  D+ = 67-69 
 A-  = 90-94  C+ = 77-79  D   = 64-66 
 B+ = 87-89  C   = 74-76  D-  = 60-63 
 B   = 83-86  C-  = 70-73  F    = below 59 
 



Academic Integrity is expected from all Elementary Education students. If you fail to comply 
with the academic integrity, honesty, and behavior standards, it could result in course failure or 
administrative withdrawal from the class.  In other words, don’t cheat or plagiarize.  You will 
receive a zero on the assignment or test immediately, and other action may be taken. A pattern 
of such behavior could result in dismal from the program. 

 



  

Assignment Descriptions: 
 
 The assignments are meant to either provide evidence of having met the D.E.S.E.R.T. 
teaching standards or support your entry into the workforce. 
 
1. Attendance (55 points) – There are a number of things that will have to be completed in 

class (i.e, graduation application), therefore, you will receive points for attending class. 
 
2. Resume (25points) – You will be required to complete a current resume to be included in 

your placement file. 
 
3. Professional Development Plan (20 points) – You will need to plan for your professional 

future. After discussing professional development options that are available, you will 
create a document describing how you will continue your learning and development as a 
teacher. 

 
4. Student Teaching Debriefing Leader (10 points) – You will be required to lead your group 

at least once (some of you, possibly twice!) in discussing issues related to your student 
teaching experience. You will be grouped according to grade level. As the leader, you will 
need to be prepared to engage the group in a constructive conversation about an issue 
either you or one of your group members brings up. 

 
5. Teacher Work Sample (100 points) – This is the culminating assessment for the program. 

You will need to do a plan, implement, and evaluate a teacher work sample during your 
student teaching. More specific details will be provided for you. You must receive a 
passing score in order to pass the class. 

 
6. E-Portfolio (90 points) – During this course, you will update, complete, and present your 

professional e-portfolio. It will act as evidence that you have met the D.E.S.E.R.T. teaching 
standards. You must receive a passing score in order to pass the class. 

 
Total Points Possible: 300  
 
 
 
DSC E-MAIL: Important class and college information will be sent to your Dmail account. This 
information includes your DSC bill, financial aid/scholarship notices, and notification of dropped 
classes, reminders of important dates and events, and other information critical to your success 
in this class and at DSC. All DSC students are automatically assigned an e-mail account. If you 
don't know your user name and password, go to http://dmail.dixie.edu for complete 
instructions. You will be held responsible for information sent to your Dmail, so please check it 
often. 

https://mail.dixie.edu/owa/redir.aspx?C=edb877c8a6c24c7c99777bb1578cc71a&URL=http%3a%2f%2fdmail.dixie.edu%2f


 
Important Dates to Remember  
 

Dates DSC Calendar Dates 

Jan 11 Class begins 

Jan 13 Last day to add without instructors permission 

Jan 26 Late registration/payment fee 

Jan 26 Pell grant census date 

Feb 2 Last day for refund of tuition and fees 

Feb 5 Last day to add classes with instructors permission 

Feb 15 Holiday 

Feb 22 Midterm Grades Due 

Mar 5 Last day to drop or audit classes 

Mar 8-12 No classes- Semester break 

Apr 2 Last day for complete withdrawal from all classes 

Apr 29 Last day of classes 

April 30 – May 6 Finals 

May 7 Commencement 

 



Tentative Schedule: 
 

DATE DISCUSSION TOPICS ACTIVITIES ASSIGNMENTS 

Feb 6 

Introduction to class 
 
Resumes 

Student Teaching Debriefing  
 
Kathy Kinney: Preparing a 
resume and sign up for district 
interviews 
 

 

Feb 13 

Unit Planning 
 
E portfolios 
 

Student Teaching Debriefing  
 
Teacher Work Sample 
Assignment 
 

 

Feb 27 

Professional Ethics 
 
Role of School and 
District Administrators 
 
 

Post Baccalaureate Educational 
Opportunities 
 
Teacher Work Sample 
Assignment 
 
Preparation for Principal Panel 
Student Teaching Debriefing 

Resumes Due 

Mar 5 

Interviewing Student Teaching Debriefing 
 
Teacher Work Sample 
Assignment 
 

Professional 
Development Plan 
   

Mar 19 

Cultural Competence 
 
Utah Effective 
Teaching Standards 
 
Teacher Evaluations 

Student Teaching Debriefing  
 
Teacher Work Sample 
Assignment 
 
Interviewing 

 

Mar 26- 
March 29 

No class/ You will be 
scheduled to present 
your e portfolio 
during this week 

E-Portfolio Presentations  
 
State Licensure Application 
Student Teaching Debriefing 
Teacher Work Sample 
Assignment 
 

E-Portfolio Due 

Apr 2 
Planning and Time 
Management 

Student Teaching Debriefing 
 

 



Apr 9 
TeacherAssociations 
/Professional 
organizations 

  

Apr 16 

PLCs 
 
 

Student Teaching Debriefing 
 
Exit surveys 
 

Teacher Work 
Sample Due 

Apr 23 
Dealing with Difficult 
People 

Local/State/National Education 
Issues 
Student Teaching Debriefing 

 

 
 
 
 


