
DIXIE STATE UNIVERSITY 
Department of Education Syllabus  

 
Course Name: Educational Psychology  Course Number: EDUC 3110-01 
CRN: 40388      Meeting Days and Time: MW, 9-10:15 AM 
Semester/Year: Fall 2013    Location: EDFAM 114 
Instructor: Dr. John Goldhardt    DSU Email Address: goldhardt@dixie.edu  
Email Address      Office Phone: 652-7849; 634-9364 (home) 
Office Hours: M, 10:30-12 PM; WR, 10-12 PM  Office Location: EDFAM 138 
 
DSU Department of Education Program Standards 
 

 

                                                   Mission Statement 
The main focus of our Education Department is the development of competent, caring, and qualified 
educators by ensuring that candidates demonstrate professional abilities in academic and pedagogical 
knowledge and the skills and dispositions of reflective practitioners. In order to develop these qualities, our 
degrees and programs include: (a) a competitive selection process to identify highly-qualified candidates; 
(b) academic rigor through curriculum and assessments; (c) technology tools to enhance teacher work and 
student learning; and (d) multiple practicum and student teaching experiences in the local school district 
monitored by experienced teachers and college supervisors. 
 
The D.E.S.E.R.T model outcomes are listed below and incorporate national standards (InTASC, TEAC, 
CAEP), Utah Education Teaching Standards (UETS), and Dixie State University core themes of a culture of 
learning; a culture of values; and a culture of community. 

D.E.S.E.R.T. Model – Program Outcomes 
 
Teacher Candidates: 
 
D-Diversity (DM1) 
Understands diversity differences, uses culturally responsive curricula, and supports development of English proficiency to meet the needs of all 
learners. 
 
E-Effective Pedagogy (DM2) 
Creates effective and appropriate instruction, uses technology to support and extend learning, and implements multiple assessments to measure learner 
knowledge and skills. 
 
S-Subject Matter (DM3) 
Demonstrates confidence, subject matter knowledge, uses instructional strategies to engage students in inquiry thinking, and pursues learning to 
advance professional practice. 
  
E-Environment (DM4) 
Uses classroom management strategies to create physically and emotionally safe environments and encourage cooperative interaction among students. 
 
R-Reflective (DM5) 
Actively seeks learning experiences as sources of reflection and uses data to reflect and adapt planning and practice.  
 
T-Teaching Dispositions (DM6) 
Demonstrates professional teaching dispositions which include; (a) professional relationships and appearance; (b) participation in learning 
communities; and (c) legal, moral, and ethical conduct with a focus on acceptance and attention to student’s educational needs. 
 

Teacher Accreditation Education Council (TEAC)  http://www.teac.org/accreditation/goals/index.asp\ 
Utah Effective Teaching Standards http://www.schools.utah.gov/cert/DOCS/Educator-Effectivenss-Project/Teacher-and-Leader-Standards/TS_Full_Document-9-
4-11.aspx 
Council for the Accreditation of Educator Preparation (CAEP) http://www.caepsite.org/standards.html  
Interstate Teacher Assessment and Support Consortium (InTASC) 
http://www.ccsso.org/Resources/Publications/InTASC_Model_Core_Teaching_Standards_A_Resource_for_State_Dialogue_%28April_2011%29.html 

 

Date & Time of Final Exam:  
  DECEMBER 9TH @10:00 AM 
 
Academic Honesty:  As stated in the DSC Student Handbook; “Academic dishonesty in any form will not be 
tolerated at Dixie State College (Academic Discipline Policy, 3.34)” including cheating, and plagiarism.  These 
acts of academic dishonesty are strictly prohibited. 



 
Disability Statement:  Students with medical, psychological, learning or other disabilities desiring reasonable 
academic adjustment, accommodations, or auxiliary aids to be successful in this class will need to contact the 
DISABILITY RESOURCE CENTER Coordinator for eligibility determination. Proper documentation of 
impairment is required in order to receive services or accommodations. DRC is located at the North Plaza 
Building. Visit or call 652-7516 to schedule an appointment to discuss the process. DRC Coordinator 
determines eligibility for and authorizes the provision of services. Contact information: Phone:(435) 652-7516, 
Email:  drc@dixie.edu, Office Hours: Monday - Friday 8:00 am to 5:00 pm Website: 
http://www.dixie.edu/drcenter/  
 

Tutoring/Writing 
Center 

Health and Wellness 
Center 

Testing Center Computer Center Library 

Tutoring services are 
provided for all 
registered DSC 
students and is 
available for all 
subjects.  Located at 
the Jeffery R. Holland 
Centennial Commons 
Building. Room 
431.www.dixie.edu/tut
oring  

Location: Next to the 
campus at 34 North 600 
East 
Hours: 8:00 AM to 5:00 
PM Monday through 
Friday — closed 
Saturday and Sunday 
For appointments call 
435-652-7756 
http://www.dixie.edu/w
ellness/ 

The hours are posted 
online at 
http://dixie.edu/testing  
Location: North-East of 
North Plaza Bldg.  
Classroom Testing 
Center - Information / 
Main Line 
Phone: 435-652-7696  
Email: 
testcenter@dixie.edu  
 

The Smith Computer 
Center is available for 
students who need 
technology services to 
complete homework 
assignments and 
research for any course 
on campus.  Check at 
the facility for time 
schedule.  
Location: Avenna 
Center 

Dixie State College 
Library at the Jeffrey R. 
Holland Centennial 
Commons can be 
accessed online at 
www.dixie.edu Contact 
education liaison, Ms. 
Linda Jones 
(ljones@dixie.edu) for 
assistance. 
 

 
Course Description   
Educational Psychology is about learning, what influences it, and how we as teachers can contribute to it.  This 
course is designed to provide prospective teachers with an overview of the relationship of psychology to 
teaching and learning.  Participants will learn about the nature of learning, human brain growth, the impact of 
brain research, development, and how the brain processes information.  In addition, participants will learn how 
to apply the theories and practices of educational psychology into day-to-day teaching practices. 
 
Course Objectives 
To successfully complete this course, each student must know, understand, and be able to: 

1. Identify key researchers and their contributions to education and/or educational psychology. 
2. Describe characteristics and stages of cognitive, physical, and emotional development. 
3. Understand how to design instruction and assessments that are appropriate for social, cognitive, and 

emotional development. 
4. Reflect upon course content and its applications to future professional learning, classroom practice, and 

career goals. 
5. Identify and utilize school and community resources to support learner’s cognitive, physical, social, and 

emotional growth and development. 
6. Recognize signs of learner distress and respond with appropriate interventions including referral to 

counselors, social workers, and other support personnel. 
 
 
Enduring Understanding and Essential Questions 
Enduring Understanding 
Educational Psychology is the application of psychological principles in educational settings and these 
principles can assist a teacher’s understanding of classroom learning and activity.  Our ability to increase 
student learning strongly depends on our professional knowledge, knowledge that occurs in a variety of forms. 
 
Essential Questions: 

• How do students learn? 



• How can the theories and research of educational psychologists be “unwrapped” and “demystified” so 
that they can be utilized by teachers? 

• Why should teachers care about brain research? 
• Why are some instructional strategies more effective for learning? 
• What role should assessment have in learning? 

 
Prerequisites 
Students must have successfully completed either PSYCH 1010 or FS 1010. 
 
 
Methodology 
This is not a “sit and git” class.  In other words, you are expected to be prepared to share your ideas, thoughts, 
and feelings about the course content, text readings, and lectures.  I utilize many cooperative learning structures 
as a means to enhance student engagement and learning.  In addition, I try to provide a visual representation of 
the learning – this is based upon the findings of cognitive psychology in that we learn best when we “teach to 
the eyes” and not to the ears.   
 
There are some written assignments that are pass or fail and will not include written comments from me.  The 
purpose of these assignments is formative in that I want to see how you are thinking and reacting to the content 
and required text readings.  It is also to provide you with the means to reflect upon your own reaction to content 
and text readings.  Dr. Douglas Reeves put it best when he said, “Writing is thinking on paper.” 
 
I believe in “learning by doing” and “doing the content” not simply learning the content, thus most of the 
assignments in this course are application assignments that will be used in future courses, and in your future 
career as a professional educator. 
 
The textbook is supplemental and is a vital part of the course.  However, I do not use the textbook as a syllabus 
in that lectures and class activities are directly from the textbook.  It is my philosophy that you paid tuition and 
come to class to have enhanced learning experiences and not simply have a regurgitation of the textbook. 
 
 
What You Should Expect from Me 
This syllabus provides you with clear expectations about what I expect from you in this class.  However, you 
should in turn expect certain things from me.  You should expect the following from me during this semester: 

• I will always be prepared to teach each class session, and the topics will follow the calendar in this syllabus.  If 

there is a change in the schedule, you will always be notified. 

• I will return your assignments in a timely manner.  My goal is for you to get your assignments back the following 

class after they were turned in. 

• You should expect me to treat you in a fair, professional, and friendly manner.  You should also expect me to be 

happy and to include appropriate humor in our classes. 

 
 
Required Textbook 
Snowman, J., & McCowan, R.  (2013).  Ed Psych.  Belmont, CA:  Wadsworth. 
 
 
Course Assignments & Assessments 
 
Assignments/Assessments: 
Reflections = 35 points each 



Chapter Study Guides = 10 points each 

Research Assignment  = 150 points  

Midterm Exam = 200 points 

Final Exam = 200 points 

 
 
Details on the Course Assignments/Assessments: 
 
Reflections 

• Reflections are based upon class and text content and will be assigned periodically. 
• Reflections should be typewritten using a font no smaller than 10 point, double-spaced, and no more 

than two pages. 
• Each reflection should include the following: 

o Answer the question – justify your answer 
o What are the applications to the classroom? 

• Reflections will be assessed using the Six Traits of Writing Rubric (see attached) and are due at the 
beginning of the next class after they are assigned. 

 
Textbook Chapter Study Guides 
The study guides are to assist you in focusing on key vocabulary terms and concepts from each chapter.  Points 
are awarded on a pass/fail basis (if you complete the study guide and turn it in, you get the 10 points).  
However, it is in your best interest to complete the study guides accurately because they will help you study for 
the midterm and final exams. 
 
Research  Assignment 
One of the objectives of Educational Psychology is to continually study the valid and reliable research base in 
education.  In addition, effective teachers stay abreast in regards to research-based best practices in student 
developmental issues, curriculum, instruction, and assessment.   
 
PART 1: 

• Complete an annotated bibliography (minimum of 10 sources) 

• Reference is written in APA format. 

• You must choose a topic from the approved list in the syllabus.  All 10 references should focus on the same 

topic. 

• All 10 references should come from scholarly, peer-reviewed sources. 

 
 
PART 2: 

• Based upon the sources you have read and annotated, answer ONE (1) of the following questions (2-3 pages): 

o So what?  How can this research help you be a more successful teacher? 

o Does this research provide you with a framework for your own theory?  If so, describe the theory. 

 
 
 
The following information from Cornell University Library may be helpful: 
 

WHAT IS AN ANNOTATED BIBLIOGRAPHY?  



An annotated bibliography is a list of citations to books, articles, and documents. Each citation is followed by a 
brief (usually about 150 words) descriptive and evaluative paragraph, the annotation. The purpose of the 
annotation is to inform the reader of the relevance, accuracy, and quality of the sources cited. 
 

THE PROCESS 

First, locate and record citations to books, periodicals, and documents that may contain useful information and 
ideas on your topic. Briefly examine and review the actual items. Then choose those works that provide a 
variety of perspectives on your topic. 

Cite the book, article, or document using APA style. 

Write a concise annotation that summarizes the central theme and scope of the book or article. Include one or 
more sentences that (a) evaluate the authority or background of the author, (b) comment on the intended 
audience, (c) compare or contrast this work with another you have cited, or (d) explain how this work 
illuminates your bibliography topic. 
 

SAMPLE ANNOTATED BIBLIOGRAPHY ENTRY FOR A JOURNAL A RTICLE  

The following example uses APA format for the journal citation. 

Waite, L. J., Goldschneider, F. K., & Witsberger, C.  (1986).  Nonfamily living and 
 the erosion of traditional family orientations among young adults.   
 American Sociological Review, 51 (4), 541-554. 

The authors, researchers at the Rand Corporation and Brown University, use data from the National 
Longitudinal Surveys of Young Women and Young Men to test their hypothesis that nonfamily living by young 
adults alters their attitudes, values, plans, and expectations, moving them away from their belief in traditional 
sex roles. They find their hypothesis strongly supported in young females, while the effects were fewer in 
studies of young males. Increasing the time away from parents before marrying increased individualism, self-
sufficiency, and changes in attitudes about families. In contrast, an earlier study by Williams cited below shows 
no significant gender differences in sex role attitudes as a result of nonfamily living. 
 
You must choose one of the following topics for Research Assignment: 

• Anxiety 

• Bullying/Aggression 

• Emotional Intelligence 

• Moral Development 

• School Discipline 

• Self-concept 

• Social Development 

• Zone of Proximal Development (ZPD) 

• Behavior Modification 

• Constructivism 

• Effort-based Learning 

• Intrinsic/Extrinsic Motivation 

• Invitational Education 

• Metacognition 



• Problem-based Learning  

• Resilience 

• Aptitude Testing 

• Attention Deficit Hyperactivity Disorder (ADHD) 

• The Brain’s Executive Function 

• Criterion Referenced Assessments vs. Norm Referenced Assessments 

• Fixed Mindset vs. Growth Mindset 

• Grading Practices 

• Intelligence Testing (IQ) 

 
Midterm Exam 
The midterm exam is worth 200 points and will cover chapters 1-7 of the text.  The midterm will have 50 
questions that are worth 4 points each.  A study guide will be provided.  ALL questions on the midterm exam 
will come from the study guide. 
 
Final Exam 
The final exam is worth 200 points and will cover chapters 8-16 of the text.  The final exam will have 50 
questions that are worth 4 points each.  A study guide will be provided.  ALL questions on the final exam will 
come from the study guide. 
 
 
 
Grading Scale 
This course is graded using the criterion-referenced (standards-based) approach.  To get the grade percentage, 
take the total points possible and divide by the total points earned.  The grade breakdown is as follows: 
100 – 95: A 
  94 – 90: A- 
  89 – 87: B+ 
  86 – 83: B 
  82 – 80: B- 
  79 – 77: C+ 
  76 – 73: C 
  72 – 70: C- 
  69 -   0: F 
 
 
 
 
 
 
 
 
 
Important dates to remember 
 

Dates DSC Calendar Dates 
Aug 19 Classes begin 

Aug 23 Last day to add without instructors permission 
Aug 28 Drop/Audit Fee Begins ($10 per class) 



Sept 2 Labor Day 
Sept 3 $50 Late Registration/Payment Fee 
Sept 9 Pell Grant Census 
Sept 9 Last day to drop without receiving “W” grade 
Sept 9 Last day for refund of tuition and fees 

Sept 13 Late registration/payment fee 
Oct 1 Associate’s degree Graduation Deadline – Fall 2013 
Oct 10-11 Fall Break 
Oct 14 Last Day to Drop Individual Classes 
Nov 1 Bachelor’s degree Graduation Deadline – Spring 2014 
Nov 8 Last Day for Complete Withdrawl 
Nov 12 Career Day 
Nov 27-29 Thanksgiving Break 
Dec 6 Classwork Ends 
Dec 9-13 Final Exams 

 
 
 
Date & Time of Final Exam 
 
 
DSC D-Mail 
Important class and college information will be sent to your D-mail account.  This information includes your 
DSC bill, financial aid/scholarship notices, and notification of dropped classes, reminders of important dates 
and events, and other information critical to your success in this class and at DSC.  All DSC students are 
automatically assigned an e-mail account.  If you don’t know your user name and password, go to 
http://dmail.dixie.edu for complete instructions.  You will be responsible for information sent to your D-mail, so 
please check it often. 
 
Disability Accommodations 
If you are a student with a medical, psychological or a learning difference and requesting reasonable academic 
accommodations due to this disability, you must provide an official request of accommodation to your 
Professor(s) from the Disability Resource Center within the first two weeks of the beginning of classes.  
Students are to contact the Center on the main campus to follow through with, and receive assistance in the 
documentation process to determine the appropriate accommodations related to their disability.  You may call 
(435) 652-7516 for an appointment and further information regarding the Americans with Disabilities Act 
(ADA) of 1990 per Section 504 of the Rehabilitation Act of 1973. 
 

  

 

 

 

 

 

 

Tutoring Writing Center Testing Center Computer Center Library 
Tutoring services are 
provided for all 
registered DSC students 
and is available for all 
subjects.  
http://dsc.dixie.edu/tuto

The writing center is 
in the Holland 
Building.  The online 
writing center can be 
accessed at 
http://dsc.dixie.edu/o

The hours are posted 
online at 
http://new.dixie.edu/testin
g/index.php 
Location:  North 
Plaza 

The Smith 
Computer Center is 
available for 
students who need 
technology services 
to complete 

Online help for the 
Library can be accessed 
at 
http://new.dixie.edu/libr
ary/index.php 
 



ring/index.htm 
 

wl/ 
 

 
 
 
 
 
 

homework 
assignments and 
research for any 
course on campus.  
Check the facility 
for time schedule. 
Location:  Avenna 
Center 

 
 
Academic Honesty – As stated in the DSC Student Handbook; “Academic dishonesty in any form will not be 
tolerated at Dixie State College (Academic Discipline Policy, 3.34)” including cheating, and plagiarism.  These 
acts of academic dishonesty are strictly prohibited. 

Policy on Late Assignments, Make-up Work, and Exams 

Policy on Turning in Assignments/Assessments 
Please turn in all assignments using Canvas.  All assignments are due at the beginning of class time (see policy 
on late assignments below).  I do not grade emailed copies of assignments. 

Late Assignments:   

Assignments are due on specific dates (please see course calendar) AND ARE TO BE TURNED IN AT THE 
BEGINNING OF CLASS TIME.  Assignments turned in after the beginning of class time will be considered 
late.  Technology (e.g., computer broken, etc.) is not an acceptable excuse.  The following policy will be 
enforced in regards to assignments turned in late: 

• 1 day late = 25% deduction 
• 2 days late = 50% deduction 
• 3 days late or later = assignment is not accepted for credit 

Exams:  Exams are scheduled on specific dates (please see course calendar) and must be taken on the 
scheduled date.   

 

General Policies 

• Cell phones always disrupt learning, so please turn them off before class begins. 
• Classroom Community:  I believe in the intentional design of classrooms that are inviting and 

democratic – a Community of Caring.  I ask that you help build our classroom community by focusing 
and living the following values in our time together:  caring, respect, responsibility, and trust. 

• Re-Do’s:  My goal is for each of you to learn as much as possible and to achieve proficiency of the 
course content.  Therefore, I allow re-do’s of all assignments (does not apply to exams).  Re-do’s must 
be completed within three days after the graded assignment is returned. 

• Technology Etiquette:  Feel free to use laptops, iPads, iPhones, etc. to take notes during class time or to 
find information and/or research for class.  Technology is not to be used for playing during class.  Please 
play your games, check e-mail, Facebook, etc. on your personal time and not during class time. 

• Learning Etiquette:  Please listen to your peers and professor during class time.  It is rude and 
disrespectful to carry on a conversation while your peers or the professor are speaking and/or presenting. 



Disruptive Behavior- DSC disruptive behavior policy states, “Teachers at Dixie State College have the right to 
aggressively manage the classroom environment to ensure an effective learning climate.  Toward this end, 
teachers may dismiss and remove disruptive students from individual class activities.  If a student’s behavior 
continues to disrupt class activities, the teacher may dismiss and remove disruptive students from their courses.” 
 
Tentative Schedule 

• This is subject to change.  However, you will always be given prior notice. 

• Please read the textbook assignments before class. 

August 19th  Text:  Chapter 1 (Applying Psychology to Teaching) 
Overview of the Course 
What is Educational Psychology? 
 

August 21st  Text:  Chapter 1 (Applying Psychology to Teaching) 
Why do we value certain teachers? 
There is nothing so practical as a good theory! 
Becoming a reflective teacher 

• Due:  Chapter 1 Study Guide; Reflection 

August 26th  Text:  Chapter 2 (Theories of Psychosocial and Cognitive Development) 
Psychosocial Development 
Using Technology to Promote Cognitive Development 

• Due:  Chapter 2 Study Guide 

 
August 29th  Text:  Chapter 2 (Theories of Psychosocial and Cognitive Development) 

Piaget vs. Vygotsky 
Moral Development 

• Due:  Reflection 

September 2nd  LABOR DAY 
 

September 4th  
 

Text:  Chapter 3 (Age-Level Characteristics) 
Elementary Years (Childhood) 
Middle-Level Years (Young Adolescence) 
High School Years (Adolescence) 
 
 
 

September 9th  
 

Text:  Chapter 4 (Understanding Student Differences) 
Gardner’s Multiple Intelligences Theory 

• Due:  Chapter 4 Study Guide 

 
 
 

September 11th  
 
 
 
 
 

Text:  Chapter 4 (Understanding Student Differences) 
Learning Styles 
Gender Differences & Gender Bias 

• Due:  Reflection 

September 16th  
 

Text:  Chapter 5 (Addressing Cultural and Socioeconomic Diversity) 
Culture of Poverty 
How Poverty Affects Learning  

• Due:  Chapter 5 Study Guide 

 
September 18th  Bullying and Aggression 



 Let’s Get Real (true stories of bullies and the bullied) 
• Assigned:  Let’s Get Real Reflection 

 
 
 
 

September 23rd  
 

Text:  Chapter 6 (Accommodating Student Variability) 
Ability Grouping 
Individuals with Disabilities Education Act (IDEA) 

• Due:  Chapter 6 Study Guide 

September 25th  
 

Text:  Chapter 6 (Understanding Student Variability) 
Intellectual Disabilities 
Learning Disabilities 
Emotional/Behavior Disorders 
 

September 30th  
 

Text:  Chapter 7 (Behavioral Learning Theory: Operant Conditioning) 
Operant Conditioning 
Behavior Modification 

• Due:  Chapter 7 Study Guide 

• MIDTERM EXAM STUDY GUIDE HANDED OUT 

October 2nd  
 

Text:  Chapter 8 (Information Processing Theory) 
Information Processing Model 
Metacognition 

• Due:  Chapter 8 Study Guide 

October 7th  
 

MIDTERM EXAM STUDY DAY 
 

October 9th  
 

MIDTERM EXAM 

October 14th  
 

Text:  Chapter 9 (Social Cognitive Theory) 
Self-Regulation & Self-Efficacy 
Scaffolding 
Problem-based Learning 
Cooperative Learning 

• Due:  Chapter 9 Study Guide 
 
 

October 16th  
 

Text:  Chapter 10 (Constructivist Learning Theory, Problem Solving, and Transfer) 
Constructivism 
Problem Solving 
Transfer 

• Due: Chapter 10 Study Guide 

October 21st  
 
 
 
 
 
 

Text:  Chapter 11 (Motivation) 
Theories of Motivation 

• Due Chapter 11 Study Guide 

 

October 23rd  
 

Text:  Perils and Promises of Praise 
To praise or not to praise, that is the question! 
Fixed Mindset vs. Growth Mindset 
 

October 28th  
 

Text:  Chapter 12 (Classroom Management) 
Importance of Classroom Management 
Dealing with Inappropriate Behavior 



• Due:  Chapter 12 Study Guide 

 
October 30th  
 

Text: Chapter 12 (Classroom Management) 
Dr. Betsy Geddes – Approaches to Classroom Management 
 

November 4th  
 

Text:  Chapter 13 (Approaches to Instruction) 
Using Objectives 
Behavioral Approaches 
Cognitive Approaches 

• Due:  Chapter 13 Study Guide 

November 6th  
 

Text:  Chapter 13 (Approaches to Instruction) 
Humanistic Approaches 
Social Approaches 
Invitational Model 
 

November 11th  
 

Text:  Chapter 14 (Assessment of Classroom Learning) 
The Role of Assessment 
Evaluating Student Learning 

• Due:  Chapter 14 Study Guide 

November 13th  
 

Text:  Chapter 15 (Understanding Standardized Assessment) 
Standardized Testing 
No Child Left Behind (NCLB) 

• Due:  Chapter 15 Study Guide 

November 18th  
 

Text:  Chapter 16 (Becoming a Better Teacher by Becoming a Reflective Teacher) 
Importance of Reflection Skills 
Wrap-up & Summarize the Course 

• Due:  Chapter 16 Study Guide 

• FINAL EXAM STUDY GUIDE HANDED OUT 

 
November 20th  Work on Research Project 

 
 

November 25th  Work on Research Project 
 

November 27th  THANKSGIVING RECESS 
 

December 2nd  Work on Research Project 
 

December 6th  RESEARCH PROJECTS DUE 
FINAL EXAM STUDY TIME 
 

December 9th  FINAL EXAM  @10:00 AM 
 

 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 


