
Dixie State University 
Department of Education 

Fall 2014 Syllabus 
 
Course: Foundations of Multicultural Education/ESL-45958 Section: EDUC 2400-3 
Meeting Days, Time & Location: Tuesday & Thursday, 2:30 – 3:45 p.m. – Meets in NIB 150 
Instructor: Dr. Adriana Brandt      
Office Hours:         
 Monday & Thursday: 12:00 to 2:00 p.m.   Office Location: NIB 104  
 Wednesday: 4:00 to 5:00 p.m.     E-mail: abrandt@dixie.edu 
 Other days and times by appointment    Phone: 435-879-4327 
 

 

                                                   Mission Statement 
The main focus of our Education Department is the development of 
competent, caring, and qualified educators by ensuring that candidates 
demonstrate professional abilities in academic and pedagogical knowledge 
and the skills and dispositions of reflective practitioners. In order to develop 
these qualities, our degrees and programs include: (a) a competitive 
selection process to identify highly-qualified candidates; (b) academic rigor 
through curriculum and assessments; (c) technology tools to enhance 
teacher work and student learning; and (d) multiple practicum and student 
teaching experiences in the local school district monitored by experienced 
teachers and college supervisors. 
 
The D.E.S.E.R.T model outcomes are listed below and incorporate national 
standards (InTASC, TEAC, CAEP), Utah Education Teaching Standards 
(UETS), and Dixie State University core themes of a culture of learning; a 
culture of values; and a culture of community. 

D.E.S.E.R.T. Model – Program Outcomes 
Teacher Candidates: 
D-Diversity (DM1) 
Understand diversity differences, uses culturally responsive curricula, and supports development of 
English proficiency to meet the needs of all learners. 
E-Effective Pedagogy (DM2) 
Create effective and appropriate instruction, uses technology to support and extend learning, and 
implements multiple assessments to measure learner knowledge and skills. 
S-Subject Matter (DM3) 
Demonstrate confidence, subject matter knowledge, uses instructional strategies to engage students in 
inquiry thinking, and pursues learning to advance professional practice. 
 E-Environment (DM4) 
Use classroom management strategies to create physically and emotionally safe environments and 
encourage cooperative interaction among students. 
R-Reflective (DM5) 
Seeks learning experiences as sources of reflection and uses data to reflect and adapt planning and 
practice.  
T-Teaching Dispositions (DM6) 
Demonstrate  professional teaching dispositions which include; (a) professional relationships and 
appearance; (b) participation in learning communities; and (c) legal, moral, and ethical conduct with a 
focus on acceptance and attention to student’s educational needs. 

 
Council for the Accreditation of Educator Preparation (CAEP) http://www.caepsite.org/standards.html 
 
Interstate Teacher Assessment and Support Consortium (InTASC): 
http://www.ccsso.org/Resources/Programs/Interstate_Teacher_Assessment_Consortium_(InTASC).html 
 
Teacher Accreditation Education Council (TEAC): http://www.teac.org/accreditation/goals-principles/ 
 
Utah Effective Teaching Standards: http://www.schools.utah.gov/CURR/educatoreffectiveness/ 
 

http://www.caepsite.org/standards.html
http://www.ccsso.org/Resources/Programs/Interstate_Teacher_Assessment_Consortium_(InTASC).html
http://www.teac.org/accreditation/goals-principles/
http://www.schools.utah.gov/CURR/educatoreffectiveness/


Required Textbook 
Collnick, D.M. & Chinn, P.C. (2013). Multicultural education in a pluralistic society, 9th ed. Upper 
Saddle River, NJ: Pearson. 
 
Prerequisites 
There are no prerequisite requirement for this course. 
 
Course Description 
Global and Cultural Perspectives course. Required prerequisite course for both the Elementary 
Education degree and the Secondary Education Teaching (SET) program. Teacher candidates 
will examine a variety of theoretical frameworks associated with multicultural education and 
current issues affecting diverse students in the educational setting. The course content and 
assessments will provide teacher candidates with opportunities to discuss and reflect on issues 
of race, gender, individual differences, and ethnic as well as cultural perspectives. Additionally, a 
foundation of language acquisition theory and sheltered English techniques will also be 
introduced to address the needs of English Language Learners. This course also partially fulfills 
the requirement for ESL Endorsement. FA, SP, SU 
 
Course Objectives 
1. Students will examine multicultural education and demonstrate foundational knowledge 

and applications of multicultural education in the United States. 
2. Students will analyze how race, religion, gender, language, age, and socioeconomic status 

affect teaching and learning. 
3. Students will explore how to develop and design a democratic, inclusive, and inviting 

classroom.  
4. Students will investigate how to reduce sources of biases, stereotypes, and prejudices in the 

curriculum and classrooms. 
5. Students will evaluate how globalization and transnationalism affect English Language 

Learners. 
6. Students will identify and interpret the contextual factors of a classroom, school, district, 

and state. 
 
Important Dates to Remember 
August 25th Classwork Starts September 19th  Last Day to 

Add/Audit 
August 28th  Last Day to Waitlist October 15th Midterm Grades Due 
August 29th  Last Day to Add 

Without Signature 
October 16-17 Fall Break 

September 1st  Labor Day October 20th Last Day to Drop 
Individual Class 

September 4th  Drop/Audit Fee 
Begins ($10 per class) 

November 14th Last Day for Complete 
Withdrawal 

September 9th  $50 Late 
Registration/Payment 
Fee 

November 26-28 Thanksgiving Break 

September 15th Pell Grant Census December 12th Classwork Ends 
September 15th  Last Day for Refund December 18th Final Exam 

2:30 – 4:30  
NIB 150 

September 15th Last Day to drop 
without receiving a 
“W” grade 

September 17th Courses dropped for 
non-payment 

Semester calendars available at http://www.dixie.edu/reg/?page=calendar. 

http://www.dixie.edu/reg/?page=calendar


Date and Time of Final Exam 
Thursday, December 18th from 2:30 – 4:30 p.m. 
NIB Room 150 
 
Grading Scale 
The total points a student has earned are divided by the total points possible to obtain a 
percentage. The grade breakdown is listed below: 
 

A = 95-100% B- = 80-83% D+ = 65-69% 
A- = 90-94% C+ = 77-79% D = 64-66% 
B+ = 87-89% C = 74-76% D- = 60-63% 
B = 84-86% C- = 70-73% F = 59% or below 

 
Course Policies 
 
1. Attendance is mandatory. This is not a lecture-based class. Full credit is only available to 

those students who attend each session, are present for the entire session, and meaningfully 
contribute to our community of learners. Consequently, your input and participation are 
valuable and essential to your learning outcomes and those of your classmates, and your 
active participation is expected. Acceptable excused absences require a doctor’s note. 
Please notify (via e-mail) or see the instructor regarding other absences. Students who miss 
sessions are expected to make up any missed in-class activities by producing written 
evidence that the learning activities were completed. 
 

2. Late Assignments and Absences Related to College Functions: Assignments are due on 
specific dates. I am happy to grade and record assignments that are turned in early or on 
time. However, late work is not accepted. If you are absent on the day an assignment is due, 
e-mail the assignment (as an attachment) to me before class begins or have a classmate 
submit it for you. Make-up assignments for any quizzes, exams, or in-class quick-writes are 
not available unless you notify your instructor of your absence before class begins. Absences 
related to college functions will be excused if proper documentation is provided well in 
advance of absence. 

 
3. Due Dates: All assignments are due on the date indicated in the tentative schedule outlined 

in the course syllabus. Any changes to due dates will be announced by the instructor at least 
two weeks in advance. 

 
4. Computing devices in the classroom are only allowed if the student is utilizing for the sole 

purpose of learning for the specific class. If the instructor feels that a student is engaged in 
an unrelated activity (e.g. working on an assignment for another class, social media 
unrelated to course objectives, etc.), s/he will be asked to put the device away. 

 
5. Cell phones and text messaging: Cell phones must be on ‘vibrate’ during class sessions. If 

you do need to answer a call, please do so with respect and courtesy to your fellow students 
and the instructor. Text messaging is not allowed during class. 

 
6. Nature of coursework: In this course, you will be evaluated based on participation in a 

learning process, and the creation of individual and group projects that emerge from 
participation in learning activities and homework. A variety of learning activities, 
assignments, and assessments will be used to help you understand course concepts. These 
also will model planning, teaching, and assessment strategies that can be used with 
multicultural students. As mentioned in Policy #1, full credit is only available to those 
students who attend each session, who meaningfully contribute to our community of 



learners, and who provide evidence of deep and thoughtful engagement in individual and 
group assignments. 

 
7. If you have questions, or wish to discuss your understanding of this class, be sure to make 

an appointment with the instructor. The instructor encourages students to visit the office 
during office hours or by appointment. 

 
Classroom Expectations/Disruptive Behavior: It is the responsibility of an instructor to 
manage the classroom environment to ensure a good learning climate for all students.  This 
means not talking when the teacher is talking, following instructions, and speaking and acting 
respectfully to the professor and fellow students.  DSC disruptive behavior policy states, 
“Teachers at Dixie State College have the right to aggressively manage the classroom 
environment to ensure an effective learning climate. Toward this end, teachers may dismiss 
and remove disruptive students from individual class activities. If a student’s behavior 
continues to disrupt class activities, the teacher may dismiss and remove disruptive students 
from their courses.  For more details, please see the disruptive behavior policy at: 
http://www.dixie.edu/humanres/policy/sec3/334.html 
 
Academic Honesty/Integrity: As stated in the DSC Student Handbook; “Academic dishonesty 
in any form will not be tolerated at Dixie State College” (Academic Discipline Policy, 3.34) 
including cheating, and plagiarism. These acts of academic dishonesty are strictly prohibited.    
(See “Student Code” http://www.dixie.edu/humanres/policy/sec5/533.html#appeals). 
 
General Policies 
 
Disability Statement: Students with medical, psychological, learning or other disabilities 
desiring reasonable academic adjustment, accommodations, or auxiliary aids to be successful in 
this class will need to contact the DISABILITY RESOURCE CENTER Coordinator (Baako 
Wahabu) for eligibility determination. Proper documentation of impairment is required in 
order to receive services or accommodations. DRC is located at the North-East of North Plaza 
Bldg. Visit or call 652-7516 to schedule appointment to discuss the process. DRC Coordinator 
determines eligibility for and authorizes the provision of services. Those students needing 
academic accommodations are required to apply for services at the DRC during the first two 
weeks of the semester. 
 
College-approved absences: Dixie State University Policy explains in detail what needs to 
happen if you anticipate being absent from class because of a college-sponsored activity 
(athletic events, club activities, field trips for other classes, etc.). Please read this information 
and follow the instructions carefully! The policy can be found at: 
http://www.dixie.edu/humanres/policy/sec5/523.html 
 
D-MAIL: Important class and college information will be sent to your D-mail account. This 
information includes your DSU bill, financial aid/scholarship notices, and notification of 
dropped classes, reminders of important dates and events, and other information critical to 
your success in this class and at DSU. All DSU students are automatically assigned an e-mail 
account. Your Banner ID username and password are the same for your D-mail account. You 
will be held responsible for information sent to your Dmail, so please check it often. 
 
Instructure Canvas: This class will utilize the CANVAS tool provided by DSC Computing.  
CANVAS can be access from the website https://canvas.dixie.edu/. Online tutorials for 
CANVAS can be found at http://guides.instructure.com/. 
 
Non-student in the classroom and other designated study areas: In order to fulfill the 
assigned responsibilities of the instructors and the institution, college personnel are deemed to 

http://www.dixie.edu/humanres/policy/sec3/334.html
http://www.dixie.edu/humanres/policy/sec5/533.html#appeals)
http://www.dixie.edu/humanres/policy/sec5/523.html
http://guides.instructure.com/


have the right and the authority to control the learning environment, to perform their duties, 
and to maintain the classroom for optimal learning.  In support of existing policy of DSU, it is 
expected that only bona fide students defined and classified by the DSU catalog (Policy 5.16), 
will attend classes, unless specific prior permission for guests has been obtained from the 
instructor. 
 
Infants, children, and adolescents are not allowed at DSU except in certain areas and under 
certain circumstances. College facilities and classrooms are not designed for children, and their 
presence may disrupt students and teachers.  In the event of an emergency where prior 
approval cannot be obtained 24 hours in advance, the student shall request permission to bring 
children to class prior to the beginning of class.  The decision of the instructor regarding non-
students in the classroom is final. (DSU Policy 5-23.7- 23.7.8.) 
 
University Resources: Several university resources are available to help you succeed. Check 
out the links for each one to get more information. 
 

Tutoring Writing Center Testing Center 
Tutoring services are provided 
for all registered DSU students 
and is available for all subjects.  
Located at the Jeffery R. Holland 
Centennial Commons Building. 
Room 433. 
www.dixie.edu/tutoring 

The writing center is in the 
Jeffery R. Holland Centennial 
Commons Building. Room 421. 
The online writing center can be 
accessed at: owl@dixie.edu  
(English Dept. Writing Center) 

 

The hours are posted online at 
http://dixie.edu/testing  
Location: North-East of North 
Plaza Bldg.  

 

Computer Center Library Health & Wellness Center 
The Smith Computer Center is 
available for students who need 
technology services to complete 
homework assignments and 
research for any course on 
campus.  Check at the facility for 
time schedule.  
Location: Avenna Center 

Dixie State University Library at 
the Jeffrey R. Holland Centennial 
Commons can be accessed online 
at www.dixie.edu Contact 
education liaison, Ms. Linda 
Jones (ljones@dixie.edu) for 
assistance. 

 

This program promotes healthy 
lifestyle behaviors through 
health and wellness resources, 
information and services. It is 
located at 34 N. 600 E. For 
appointments call: 435-652-
7756 

 
 
IT Help:  The Student Help Desk is located in the Smith Computer Center in office 107.  A 
technician will be available Monday through Friday, 9:00 AM to 6:00 PM, to assist you in your 
technological needs, including: Canvas, Dmail (DSU student e-mail), Wireless Network 
Configuration, Software Resources for Students, the Dell Laptop Student Lease Program. 
 
Overview of Course Assignments 
 
Class attendance and participation 
(30 class sessions x 5 points each + 15 overall points) 

165 

Pause-and-Reflect Papers 
(13 assignments x 10 points each) 

130 

Projects Graded on a Rubric 
 Cultural Diorama (due September 2) 
 Cultural Interview (due October 14) 
 Cultural Experience Practicum (due November 25) 
 Ethnic Group Presentation (due early December) 
 Teacher Theme Paper (due December 18) 

 
50 
100 
50 
130 
100 

Total Points Available 725 
 

 

http://www.dixie.edu/tutoring
mailto:owl@dixie.edu
http://dixie.edu/testing
http://www.dixie.edu/
mailto:ljones@dixie.edu


Pause-and-Reflect Papers: 10 points (due throughout semester via Canvas) 
Throughout the semester, and for most homework assignments, you will be assigned a reflective 
prompt that links to that week’s reading. You will respond to this prompt in a one-page 
(approximate length) reflection paper. You will post this via Canvas by 2:30 p.m. on the 
respective due date. See Canvas for specific prompts. 
Cultural Diorama: 50 points (Due: September 2nd by 2:30 p.m. via Canvas) 
For this assignment, you will identify four artifacts that represent who you are culturally 
and/or ethnically. These artifacts should be objects (or representations of objects) that you have 
in your home, and that represent your background, traditions, and daily activities. You will write 
a one-to-two page description of your artifacts that includes: a summary label of who you are 
culturally, and one-to-two paragraphs for each of your four artifacts that describes what the 
artifact is and how it represents who you are culturally. In addition to the paper that you will 
submit on September 2nd, you will present your artifacts to your peers in class either on 
September 2nd or 4th. See Canvas for full assignment description and rubric. 
Cultural Interview: 100 points (Due: October 14th by 2:30 p.m. via Canvas) 
For this assignment, you will interview an individual using the same cultural attributes you used 
in writing your Cultural Diorama paper. Identify a person who you view to be culturally different 
from you. You may choose to define what “difference” would be and may be based on any 
number of things: ethnicity, race, religion, class, gender, age, generation, sexual orientation, 
language, etc. After your interview, you will prepare a paper that includes the interviewee’s 
responses to each attribute and an explanation of what you learned about him/her. The second 
section of your paper will include a comparative analysis or an interpretation of your culture 
and your interviewee’s culture. Make general conclusions about both cultures with a focus on 
education, specifically teaching and learning, and link your conclusions to concepts we’ve 
discussed in this course. See Canvas for full assignment description and rubric. 
Cultural Experience Practicum: 50 points (Due: November 25th by 2:30 p.m. via Canvas) 
Identify an opportunity to immerse yourself in multicultural situations (two hours minimum 
throughout the semester). Some sample situations include: Dixie Forums, cultural events around 
town, Service-Learning opportunities (e.g. helping in a classroom with English Language 
Learners). Prepare a report and reflection on your experience, as well as what you learned about 
multiculturalism from engaging in such experience(s). See Canvas for full assignment 
description and rubric. 
Ethnic Group Presentation: 130 points (Due: early December) 
In groups of two or three, each group will select one pre-determined ethnic or culture group. As 
a group, choose two (2) issues that are affecting this country/region/group. Investigate these 
issues, and teach to the class the implications of these issues, as well as what these might reveal 
in terms of similarities or differences to our lives in the U.S. Your group will prepare four 
components to this presentation: 1) three separate progress outlines, documenting your group’s 
research and thinking throughout the semester (10 points each); 2) a collaborative written 
summary of your two issues and your findings (30 points); 3) a 20-minute in-class presentation 
of your findings (50 points); 4) a self-reflection on your engagement in this project (20 points). 
See Canvas for full assignment description and rubric. 
Teacher Theme Paper: 100 points (Due: December 18th at 2:30 p.m.) 
You will individually choose an issue you think is important for you to learn more about as you 
prepare to become a multicultural educator in the public school system, or to work in 
multicultural settings in the future. The topic can be from your textbook, readings, or classroom 
discussion. You will research and obtain at least two (2) academic articles that explain the issue, 
which you will submit to the instructor with your final paper. You will write a 4-5 page paper 
that explains why you chose your topic, and how this topic affects/influences your teaching, 
students, and school environment. See Canvas for full assignment description and rubric. 
 



Tentative Course Schedule (subject to change with notice) 

 

Week Date Topic(s) Homework/Assignments Due This Day 

1 

August 26th  
Class Introduction 
 Course expectations & syllabus  

August 28th  
Introduction to Multicultural Ed 
 Terms and Concepts  

READ: 
Chapter 1 
DO: 
Chapter 1 pause-and-reflect (10 pts.) 

2 

September 2nd 
Cultural Self-Analysis 
 Diorama Presentations, Group 1 

DO: 
Cultural Diorama, paper + presentation (50 pts.) 
Submit paper via Canvas by 2:30 p.m. 

September 4th 
Cultural Self-Analysis 
 Diorama Presentations, Group 2 

ON THE RADAR: 
Cultural Interview (ongoing – due 10/14) 
Cultural Experience Practicum (ongoing – due 11/25) 

3 

September 9th  

Ethnicity and Race  
 Immigration and culture  
 Racial identification 
 

READ: 
Chapter 2 
DO: 
Chapter 2 pause-and-reflect (10 pts.) 
ON THE RADAR: 
Cultural Interview (ongoing – due 10/14) 
Cultural Experience Practicum (ongoing – due 11/25) 

September 11th  
Ethnicity and Race, cont’d 
 Interculturality 
 Sign-up for group presentations 

ON THE RADAR: 
Cultural Interview (ongoing – due 10/14) 
Cultural Experience Practicum (ongoing – due 11/25) 



4 

September 16th  

Class and Socioeconomic Status 
 Markers of class identity 
 Economics and inequality 
 

READ: 
Chapter 3 
DO: 
Chapter 3 pause-and-reflect (10 pts.) 
Begin gathering resources for group presentation 
ON THE RADAR: 
Cultural Interview (ongoing – due 10/14) 
Cultural Experience Practicum (ongoing – due 11/25) 

September 18th  

Group Presentation Work Time 
 Small group brainstorming and 

outlining 
 Preparing initial outlines and 

questions 

DO: 
Bring laptops + resources for group presentation 
Submit initial outline via Canvas by 11 p.m. (10 pts.) 
ON THE RADAR: 
Cultural Interview (ongoing – due 10/14) 
Cultural Experience Practicum (ongoing – due 11/25) 

5 

September 23rd  

Gender  
 Nature and nurture 
 Gender identities 
 

READ: 
Chapter 4 
DO: 
Chapter 4 pause-and-reflect (10 pts.) 
ON THE RADAR: 
Cultural Interview (ongoing – due 10/14) 
Cultural Experience Practicum (ongoing – due 11/25) 

September 25th  
Gender, cont’d 
 Media influences 

ON THE RADAR: 
Cultural Interview (ongoing – due 10/14) 
Cultural Experience Practicum (ongoing – due 11/25) 



6 

September 30th  

Sexual Orientation  
 Self-identity 
 Struggles for sexual equity 
 

READ: 
Chapter 5 
DO: 
Chapter 5 pause-and-reflect (10 pts.) 
ON THE RADAR: 
Cultural Interview (ongoing – due 10/14) 
Cultural Experience Practicum (ongoing – due 11/25) 

October 2nd  

Group Presentation Work Time 
 Small group brainstorming and 

outlining 
 Developing outlines and questions 

DO: 
Bring laptops + resources for group presentation 
Submit draft two of outline via Canvas by 11 p.m. (10 pts.) 
ON THE RADAR: 
Cultural Interview (ongoing – due 10/14) 
Cultural Experience Practicum (ongoing – due 11/25) 

7 

October 7th 
Exceptionality  
 Labels 
 Court cases, ADA, and IDEA 

READ: 
Chapter 6 
DO: 
Chapter 6 pause-and-reflect (10 pts.) 
ON THE RADAR: 
Cultural Interview (ongoing – due 10/14) 
Cultural Experience Practicum (ongoing – due 11/25) 

October 9th 
Exceptionality, cont’d 
 Identification and placement issues 

DO: 
Work on cultural interview papers  
ON THE RADAR: 
Cultural Experience Practicum (ongoing – due 11/25) 

8 October 14th  

Cultural Interview Papers* Due  
(*replaces midterm exam) 
 Presentations 
 Project debrief 

DO: 
Submit Cultural Interview paper by 2:30 p.m. (100 pts.)  
Prepare + present 10-minute presentation 
ON THE RADAR: 
Cultural Experience Practicum (ongoing – due 11/25) 



October 16th  
Fall Break – No Class 

9 

October 21st  
Language 
 Language, culture, and identity 
 Accents and dialects 

READ: 
Chapter 7 
DO: 
Chapter 7 pause-and-reflect (10 pts.) 
ON THE RADAR: 
Cultural Experience Practicum (ongoing – due 11/25) 

October 23rd  

Group Presentation Work Time 
 Small group brainstorming and 

outlining 
 Polishing outlines and questions 

DO: 
Bring laptops + resources for group presentation 
Submit draft three of outline via Canvas by 11 p.m. (10 pts.) 
ON THE RADAR: 
Cultural Experience Practicum (ongoing – due 11/25) 

10 

October 28th 

Language, cont’d 
 Second language acquisition 
 Language assessment and 

placement 

READ: 
Myths & Realities, Chapter 4 (available via Canvas) 
DO: 
Myths & Realities pause-and-reflect (10 pts.) 
ON THE RADAR: 
Cultural Experience Practicum (ongoing – due 11/25) 
Ethnic Group Presentation (ongoing – due December) 

October 30th 
Language, cont’d 
 Film: Native Tongues 

DO: 
Submit proposed Teacher Theme Paper topic via Canvas by 2:30 
p.m. 
In-class reflection on film (10 pts.) 
ON THE RADAR: 
Cultural Experience Practicum (ongoing – due 11/25) 
Ethnic Group Presentation (ongoing – due December) 



11 

November 4th 
Religion 
 First Amendment 
 Pluralism in the U.S. Context 

READ: 
Chapter 8 
DO: 
Chapter 8 pause-and-reflect (10 pts.) 
ON THE RADAR: 
Cultural Experience Practicum (ongoing – due 11/25) 
Ethnic Group Presentation (ongoing – due December) 
Teacher Theme Paper (ongoing – due 12/18) 

November 6th 
Religion, cont’d 
 Pluralism in the U.S. Context 

ON THE RADAR: 
Cultural Experience Practicum (ongoing – due 11/25) 
Ethnic Group Presentation (ongoing – due December) 
Teacher Theme Paper (ongoing – due 12/18) 

12 

November 11th 

Geography 
 Geography and culture 
 Regional diversity 
 Rural, urban & suburban contexts 

READ: 
Chapter 9 
DO: 
Chapter 9 pause-and-reflect (10 pts.) 
ON THE RADAR: 
Cultural Experience Practicum (ongoing – due 11/25) 
Ethnic Group Presentation (ongoing – due December) 
Teacher Theme Paper (ongoing – due 12/18) 

November 13th 
Geography, cont’d 
 Globalization and U.S. schools 

DO: 
Cultural Experience Practicum (ongoing – due 11/25) 
Ethnic Group Presentation (ongoing – due December) 
Teacher Theme Paper (ongoing – due 12/18) 



13 

November 18th 
Youth Culture 
 Generational differences 
 Developmental considerations 

READ: 
Chapter 10 
DO: 
Chapter 10 pause-and-reflect (10 pts.) 
ON THE RADAR: 
Cultural Experience Practicum (ongoing – due 11/25) 
Ethnic Group Presentation (ongoing – due December) 
Teacher Theme Paper (ongoing – due 12/18) 

November 20th 
Youth Culture, cont’d 
 Media culture and hybridity 

ON THE RADAR: 
Cultural Experience Practicum (ongoing – due 11/25) 
Ethnic Group Presentation (ongoing – due December) 
Teacher Theme Paper (ongoing – due 12/18) 

14 

November 25th 

Education that is Multicultural 
 Learner-centered classrooms 
 Hidden curriculum 
 Student-teacher relationships 

READ: 
Chapter 11 
DO: 
Chapter 11 pause-and-reflect (10 pts.) 
Cultural Experience report due (50 pts.) 
Submit via Canvas by 2:30 p.m. 
ON THE RADAR: 
Ethnic Group Presentation (ongoing – due December) 
Teacher Theme Paper (ongoing – due 12/18) 

November 27th 
Thanksgiving – No Class 

15 December 2nd  Group Presentations: 1, 2, 3 

DO: 
Finish group presentation (as applicable) 
ON THE RADAR: 
Teacher Theme Paper (ongoing – due 12/18) 



December 4th Group Presentations: 4, 5, 6 

DO: 
Finish group presentation (as applicable) 
ON THE RADAR: 
Teacher Theme Paper (ongoing – due 12/18) 

16 

December 9th Group Presentations: 7, 8, 9 

DO: 
Finish group presentation (as applicable) 
ON THE RADAR: 
Teacher Theme Paper (ongoing – due 12/18) 

December 11th  Group Presentations: 10, 11, 12 

DO: 
Finish group presentation (as applicable) 
ON THE RADAR: 
Teacher Theme Paper (ongoing – due 12/18) 

December 18th  
2:30 – 4:30 p.m. 
NIB 150 

Teacher Theme Paper * Due 
(*replaces Final Exam) 
 Presentations 
 Course Debrief + Reflection 

DO: 
Submit Teacher Theme Paper by 2:30 p.m. (100 pts.) 
 If digital format, submit paper + articles via Canvas by 2:30 p.m. 
 If hard copy, bring hard copy of paper + articles and turn in to 

instructor at 2:30 p.m. 
Prepare + present 10-minute presentation 



 


