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Course:  EDUC  1010.03      Course Number/ Credits: 21150; 3 credits 
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Course Description  Foundations/Introduction to Education    3.00 CR   

This course is for students pursuing a degree in the teaching profession.  Provides an overview of vocational 

aspects of a teaching career including: certification requirements, foundations of education, current and 

historical issues in education, and an overview of current trends in methodology.  This class provides students 

with an opportunity to assess oneself as a prospective teacher.  Various teaching methods are used including 

lecture, cooperative learning, inquiry methods, and direct instruction.  Students are required to do two full 

observation days in local K-12 school settings.  This class is a prerequisite for admittance to the Dixie State 

College Education programs.   

 

Course Objectives 

By the end of this course, students will: 

 Be introduced to the professional aspects of teaching as a career. 

 Develop awareness and of social issues and cultural diversities affecting the schools. 

 Understand public schooling in the United States and current aspects of our educational system. 

 Be introduced to the historical, philosophical and political issues influencing education. 

 Enhance and express your personal philosophy of education. 

 Know historical causes for educational change. 

 Be introduced to educational views, teaching styles, and school programs and practices. 

 Obtain information and experiences to help decide on a career in teaching. 

Prerequisites 
None.     For this course, a grade of  C-  or better is required to get credit within the Education Department. 

 

 

 

 
 
 
 
 
 



Department of Education Philosophy and DESERT Model  

 
 

 

Program Philosophy 

The main focus of our Education Department is the development 

of competent, caring, and qualified educators by ensuring that 

candidates demonstrate professional abilities in academic and 

pedagogical knowledge and the skills and dispositions of reflective 

practitioners.  In order to develop these qualities, our degrees and 

programs include: (a) a competitive selection process to identify 

highly-qualified candidates; (b) academic rigor through curriculum 

and assessments; (c) technology tools to enhance teacher work and 

student learning; and (d) multiple practicum and student teaching 

experiences in the local school district monitored by experienced 

teachers and college supervisors. 

D.E.S.E.R.T. Model Principles  
D-Diversity (DM1):  Teacher candidates understand that diversity differences (e.g., race, gender, 

ethnicity, culture, exceptionalities, sexual and/or religious differences) affect learning and provide 

culturally responsive curricula and teaching that meets the needs of all students. (TEAC QP1.2, Q. 1.3; 

Multicultural Perspectives, INTASC 2, 3, 9) 

  

E-Effective Pedagogy (DM2):  Teacher candidates can create effective and meaningful instruction and 

assessments for all students based on required subject matter knowledge, state content standards, 

curriculum goals, and use of technology and implements instruction they have designed to effectively 

teach students and assess whether students can demonstrate the intended outcomes.  (TEAC QP1.2, 

Technology; INTASC 4, 6, 7, 8) 

  

S-Subject Matter (DM3):  Teacher candidates demonstrate a strong knowledge of the subject matter(s) 

they will teach and facilitate the acquisition of that subject matter knowledge in their students through 

appropriate instruction. (TEAC QP1.1; INTASC 1, 6, 7) 

  

E-Environment (DM4):  Teacher candidates create physically and emotionally safe classroom 

environments that encourage active learning, self-motivation, and cooperative interaction among students. 

(TEAC QP1.2, 1.3; INTASC 2, 5, 6, 8) 

  
R-Reflective (DM5):  Teacher candidates are active learners and reflective practitioners, individually and 

with their colleagues in order to improve their professionalism as teachers and their collegiality. (TEAC 

QP1.3, Learning to Learn; INTASC 9, 10) 

  

T-Teaching Dispositions (DM6):  Teacher candidates foster caring and professional relationships with 

students that focus on acceptance and attention to their educational needs, and foster relationships with 

colleagues, families, and the community at large to support student success. (TEAC QP1.2, 1.3, 

Multicultural Perspectives; INTASC 2-8) 

                                                                                                                 

 

Course Assignments/Assessments/ Due Dates 

 

Quizzes   - Chapter quizzes will be given for some of the textbook chapters (see Tentative Schedule). These 

quizzes will include multiple choice and true/false.  Quizzes will be taken at the beginning of class and cannot 

be retaken nor taken if the student was absent for that class period. 

 



Text Responses-  For some chapters, you will be given a text response assignment.  These assignments may 

include a question about the reading, your response to the reading, a study guide for the chapter, or other tools 

used to assist you with reading the text that can be utilized in your future classrooms with students.  They 

should include your own thoughtful reflection to what you have read and experienced.  They are due at the 

beginning of class.  The study guides should be very complete with text information and your own reflections. 

  

Mid Term Exam -  Scheduled for  February  21.           A study guide will be provided. 

 

Final Exam – Tuesday    May  1st.   2:00 p.m.   Room  124.   A study guide will be provided. This a College 

assigned date and time; any exception must be cleared first with the School Dean, Dr. Brenda Sabey. 

 

INTASC Assignments- Due at the beginning of class (see Tentative Schedule), INTASC assignments must be 

thoughtfully prepared and well written.  Please respond to the topic in no more than two typed, double-spaced 

pages.  The INTASC Principle being addressed must be single-spaced in your paper’s heading.  The principle 

must be thoroughly addressed in your writing.  Assignments will be graded upon depth of thought and content, 

mechanics, and whether or not they are turned in by the due date. 

 

Letter of Introduction- This letter will introduce you to the classroom teachers you will be observing.  For this 

class, your letter will state your objective and serve as an overview of your background so the teacher will know 

something about your background before your visit.  This letter needs to be taken, or emailed, to the teacher you 

will be spending the day with sometime during the week before your observation day.  The requirements are: 

 A greeting 

 The objective of the observation day 

 Your background 

 Your experiences working with children/students 

 Closing and appreciation 

 Absolutely NO errors! 

 Sample will be provided for you  

 

Observation Day Reports- You will spend two full days in a classroom (one day in an elementary school and 

one day in a secondary school).  For each observation you need to complete an observation paper.  The 

observation papers must be typed and double-spaced.  Each observation paper must include the following 

elements: 

 Name of school, teacher, grade level(s) and/or content area. 

 Description of the Physical Setting of both the school and the classroom. 

 Description of Classroom Management techniques used. 

 Description of Instructional Strategies being used. 

 Reflection:  How did this experience influence your thoughts on teaching?  What surprised you? 

 Classroom teacher’s report should be stapled to your Observation Day Report. 

 Sample will be provided for you  

 

Philosophy of Education Paper- This is a beginning of your educational philosophy which will change and 

grow with your experiences and years in the profession.  From your reading and your classroom observations 

and experiences, write about the following: 

 What is the purpose of education? 

 What is the importance of curriculum and what should it include? 

 What kind of instructional strategies are the most effective and how should they be used in classrooms? 



 What is the importance of assessments and what kinds of assessments should teachers use? 

 Why do you want to be a teacher?  (Should include some of what is in your heart.) 

 Sample will be provided for you  

 

Assignment Points: 
 

Attendance   5 points per class session 

Quizzes   10 points each 

Text Responses  10 points each 

INTASC Principles  20 points each 

Observation Reports  50 points each 

Midterm Test   100 points 

Philosophy of Education       50 points 

Final Exam                          200 points 

 

 

Required Textbook  
Kauchak, Donald  & Eggen, Paul (2011).  Introduction to teaching:  Becoming a Professional (4th. ed.).  Upper Saddle 

River, NJ:  Pearson 

usoeOther required course readings will be provided. 

 

Grading Scale 

 
This course is graded using a standards-based or criterion-referenced approach.  The total points possible is divided by the 

total points earned to get a final percentage.  The grade breakdown is as follows: 

 

100 – 95: A     

  94 – 90: A-    

  89 – 87: B+    

  86 – 83: B 

  82 – 80: B- 

  79 – 77: C+ 

  76 – 73: C 

  72 – 70: C- 

  69  -  0: F  

 

View scores, grades, announcements, and assignment samples at :             https//canvas.dixie.edu            

Instructors Policy on Late Assignments, Missed Exams/Quizzes, and Unexcused Absences 

 Attendance and Participation:  The design of this course makes it necessary for students to fully participate in 

classroom discussions, panel presentations, guest presentations and cooperative structures.  Thus, attendance and 

participation are required for this course.  Appropriate documentation will be required for missing class. 

 

 Assignments are due on specific dates.  Assignments should reflect high levels of thinking, analysis, and 

application.  Please use a word processing program for all assignments. 

 

 Make-up Work:  Students that miss class for legitimate reasons may make up missed assignments.  The 

following are considered legitimate reasons for missing class:  DSC sponsored event (must provide written 

documentation), illness (must provide written documentation from a valid physician), death of an immediate 

family member (must provide written documentation).  If the professor excuses an absence, the student has until 

the beginning of the next class to turn in the assignment.  Quizzes cannot be made up. 

 



 Re-Do’s: My goal is for each of you to learn as much as possible and to achieve proficiency of the course content.  

Therefore, I allow  re-do’s of  some assignments (does not apply to tests or quizzes).  Re-do’s must be completed 

within one week after the graded assignment is returned. 

 

 

Disruptive Behavior- DSC disruptive behavior policy states, “Teachers at Dixie State College have the right to 

aggressively manage the classroom environment to ensure an effective learning climate.  Toward this end, 

teachers may dismiss and remove disruptive students from individual class activities.  If a student’s behavior 

continues to disrupt class activities, the teacher may dismiss and remove disruptive students from their courses.” 
 

  

Semester Calendar:   http://www.dixie.edu/reg/spring2012.html  

 

 

Important Dates to Remember 

 

Dates DSC Calendar Dates 

Jan 9 Classes  begin 

Jan  11 Last day to add without signature 

Jan  24 $50 for late registration 

Jan  31 Pell grant census date 

Jan  31 Last day for refund of tuition and fees 

Jan  31 Last day to drop without receiving “W” grade 

Feb  1 Courses dropped for non-payment 

Feb  3 Last day to add classes with instructors permission 

Feb  27 Midterm Grades due 

March  12-16 Spring  Break 

April  6 Last day for complete withdrawal 

April  26 Last day of classes 

April  27- May 3 Finals Week 

 

 

Date & Time of Final Exam 

Tuesday  May  1
st
         2:00 p.m.    Room  124 

 

Disability Statement: 

If you suspect or are aware that you have a disability that may affect your success in the course you are strongly 

encouraged to contact the Disability Resource Center (DRC) located in the North Plaza Building. The disability 

will be evaluated and eligible students will receive assistance in obtaining reasonable accommodations.      

Phone # 435-652-7516  

Tutoring Writing Center Library Testing Center 

 Tutoring services are 

provided for all registered 

DSC students and is 

available for all subjects.   

http://dsc.dixie.edu/tutoring/

index.htm 

 

The writing center is in 

the Browning Learning 

Center. The online writing 

center can be accessed at 

http://dsc.dixie.edu/owl/ 

 

Online help for the 

Browning Library can be 

accessed at: 

http://new.dixie.edu/libra

ry/index.php 

The hours are posted 

online at 

http://new.dixie.edu/testi

ng/index.php 

Location: Browning 

Learning Center 

 

 

http://www.dixie.edu/reg/spring2012.html
http://dsc.dixie.edu/tutoring/index.htm
http://dsc.dixie.edu/tutoring/index.htm
http://dsc.dixie.edu/owl/
http://new.dixie.edu/library/index.php
http://new.dixie.edu/library/index.php
http://new.dixie.edu/testing/index.php
http://new.dixie.edu/testing/index.php


 

Academic Honesty – As stated in the DSC Student Handbook; “Academic dishonesty in any form will not be 

tolerated at Dixie State College (Academic Discipline Policy, 3.34)” including cheating, and plagiarism.  These 

acts of academic dishonesty are strictly prohibited. 

DMAIL: Important class and college information will be sent to your Dmail email account. This information 

includes your DSC bill, financial aid/scholarship notices, and notification of dropped classes, reminders of 

important dates and events, and other information critical to your success in this class and at DSC. All DSC 

students are automatically assigned a Dmail email account. If you don't know your user name and password, go 

to www.dixie.edu and select “Dmail,” for complete instructions. You will be held responsible for information 

sent to your Dmail email, so please check it often. 

Tentative Schedule 

 

Tuesday  

January 10 

Welcome.  Discuss Syllabus and Course requirements. 

Overview of Course and Introduction to Chapter One 

Chapter One  Study Guide  assigned (due Jan  12) 

Article: Mrs.  Thompson Tells a Lie 

January 12 Chapter  One  Study Guide due 

Have Read Chapter 1: Do I Want to be a Teacher? 

Chapter Two  Quiz  Prep 

January 17 Chapter Two Quiz. 

 Have Read Chapter 2: Developing as a Professional 

Chapter  3  Study  Guide ( due  Jan  19 ) 

January 19 Chapter 3 Study Guide  Due  

Have Read Chapter 3: American Schools & American Society 

January 24 Discuss Sections of Chapters 4 & 5  

 Student Diversity: Cultural &  Developmental  

Notes  for  Chapters 4 & 5 ( due  Jan.  26) 

January 26 INTASC  Matching Quiz today 

Chapter 4   &  Chapter 5  Notes  Due 

Chapter  4  &  5  Study  Guide (due Jan  31) 

Chapter 6 Quiz Preview  (quiz on Feb  2 ) 

January 31 Have Read Chapter 6: Foundations of Education 

Chapter  4  &  5  Study  Guide  DUE 

INTASC Principles #6 Assignment explained  (  due: Feb  16)  

 Feb.  2 Chapter  6 Quiz 

Continue Foundations of Education 

Feb. 7 Have Read  Chapter 7: Educational Philosophy 

Discussion/Preparation for High School Classroom visits 

Feb.  8 - 9 All Day Classroom Observation:  Riverside Elementary 

Feb. 14 Debriefing of Classroom Observations  

 (Observation assignment from Feb. 8 or Feb 9 due) 

Handout Chapter 8 Quiz Prep 

Feb.  16 INTASC  Principle # 6 assignment due today 

Chapter  8  Quiz  

Have Read Chapter 8: Organization of American Schools 

Mid –term test  prep 

Feb.  21 Mid- Term Exam [ includes Chapters 1 – 8] 

Feb.  23 Chapter  8  cont. 

Your Educational Philosophy Assignment explained  ( Due  March 20 ) 



Feb.  28 

 

Review Midterm Test 

Article discussion: For Girls Only  &  School-Age Boys 

Chapter  9 Quiz Prep 

March  1 Chapter  9 Quiz 

Have Read Chapter  9: Governance and Finance 

March   6 Chapter  9  cont. 

Preparation for Classroom observations. 

March  7-8 All day Classroom Observations:   Desert Hills High School 

March 12- 16 Spring Break:  no classes 

March  20 Debriefing Classroom visits  

Educational Philosophy Assignment Due 

Discuss  INTASC  Principle  # 10 Assignment (due  April  5 ) 

March  22 Observation assignment from March 7 or March 8 due today 

Study Guide for Chapter 10 (due March  27) 

March  27 Chapter 10 Study Guide due. 

Have Read Chapter 10: School Law 

Chapter  11  Quiz  prep 

March  29 Chapter 11 Quiz 

Have Read Chapter 11: The School Curriculum 

April  3 Chapter 12 Study Guide  Assigned  (due April 5) 

Article discussion: “How to Make Better Teachers” 

April  5 Chapter 12 Study Guide  

Have Read Chapter 12:  Learning Environments 

INTASC  Principle  # 10 Assignment due today. 

April  10 Chapter 13  Study Guide:  in class 

Article discussion:  Teacher Accountability 

April  12 Have Read Chapter 13:  Instruction in the Schools 

Chapter 14 Study Guide assigned ( due  April 17 ) 

April  17 Chapter  14 Study Guide  due today 

Have Read Chapter 14:  Assessment, Standards , and Accountability 

INTASC Principle # 8 Assignment explained (April  24) 

April  19 Chapter  14  cont. 

Final Exam  Study Guide 

April  24 INTASC Principle # 8 Due; discussion 

Accountability in the schools 

Article discussion: “How to Fix America’s Schools” 

April 26 Final Exam Study Guide Review 

Course Overview: Now What? 

Tuesday May  3 Final  Exam    2:00  p.m.     Room  124 

 

INTASC Principles 

Interstate New Teachers Assessment and Support Consortium 

  
Principle 1: Making content meaningful 

The teacher understands the central concepts, tools of inquiry, and structures 

of the discipline(s) he or she teaches and creates learning experiences that 

make these aspects of subject matter meaningful for students. 

Principle 2: Child development and learning theory 

The teacher understands how children learn and develop and can provide 



learning opportunities that support their intellectual, social, and personal 

development. 

Principle 3: Learning styles/diversity 

The teacher understands how students differ in their approaches to learning 

and creates instructional opportunities that are adapted to diverse learners. 

Principle 4: Instructional strategies/problem solving 

The teacher understands and uses a variety of instructional strategies to 

encourage students’ development of critical thinking, problem solving, and 

performance skills. 

Principle 5: Motivation and behavior 

The teacher uses an understanding individual and group motivation and 

behavior to create a learning environment that encourages positive social 

interaction, active engagements in learning, and self-motivation. 

Principle 6: Communication/knowledge 

The teacher uses knowledge of effective verbal, nonverbal and media 

communication techniques to foster active inquiry, collaboration, and 

supportive interaction in the classroom. 

Principle 7: Planning for instruction 

The teacher plans instruction based upon knowledge of subject matter, 

students, the community, and curriculum goals. 

Principle 8: Assessment 

The teacher understands and uses formal and informal assessment strategies 

to evaluate and ensure the continuous intellectual, social, and physical 

development of the learner. 

Principle 9: Professional growth/reflection 

The teacher is a reflective practitioner who continually evaluates the effects of 

his or her choices and actions on others (students, parents, and other 

professionals in the learning community) and who actively seeks out 

opportunities to grow professionally. 

Principle 10: Interpersonal relationships 

The teacher fosters relationships with school colleagues, parents, and 

agencies in the larger community to support students’ learning and well 

being. 

 
Principle #6 
Due:  Feb.  16 

Interview, in person, a teacher currently in a K-12 public school.  Questions to be asked:  How 
do you have students work collaboratively?  How often do students work collaboratively? How 
often do you meet with other teachers and for how long? Who sets the meeting agendas?  
How is collaboration with other teachers helpful to you?  Write a detailed report of your 
interview.   See guidelines above. 

Principle # 10 
Due  April  5th 

Describe how you would involve the parents of your students.  Plan that some will be able to 
spend time in your classroom and other will not.  Give at least 4 detailed suggestions to involve 
parents.  How will you keep the door open to those who do not want to be involved? 

Principle #8 
Due:   April  24 
 

Go to the assessment section of  the Utah State Office of Education website at 
http://www.schools.utah.gov/assessment 
 Explain the acronym and  write a brief summary (no cut and paste)  of the following 
assessments: 
CRT          DWA                UALPA         NAEP 



 


